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DMINISTRATION DEPARTMENT
NOTIFICATION
The 1st July 1991

GENERAL A

S. R. 0. No. 555/91—In exercise of the i
- O . powers conferred by the proviso to article 309 of
the Constitution of India, the Goverror of Orissa is pleased to make the following rules f i
: » egulat
the method of recruitment to certain State Civil Services, namely :— " e ggﬁ 2

Short title 1. (D) These rules may be called the Orissa Cjvil Services (Combined Competitive
:gg commen- Recruitment Examination) Rules, 1991, "
ent.

(2) They shall come irto fcice on the date of their publication in the Orissa Gazette, |
Defipitions 2.1In these rules; unless 1he context ctheiwise requires—
(a) “Commission” mear s the Orissa Public Service Commission,

(b) “Examiration”” means fLe Orissa. Civil Services Combined Compclftivc Recruit-
ment Examination, . ; .

() “Geven mert” meai s the Gover:t ment of Ouissa, -
(d) “*ScLedule” neais the Schedu'e apper ded to these rules, ’
(€) ““Year” meay s the calendar year. ;

leeCE‘ 3, Appointment to Seivices/Posts mentiored in column (2) of Schedule I which are
recruitment 1eduircd to te filled up by ditect recruitment through competitiVe examination under the
reivent Recruitment Rules/Regulations/Resolutior s as. mertioned in column (3) thereof shall
notwithstanding anythirg fo(le cortiziy col tair ed i1 fuch Rules/Regulations, be made in

order of merit from out of the car didates recommended by the Commission under rule 15:

Provided that the Governmert may it clude ary services/pests in the Schedule I for

regulatiy g direct reeruitmes t 1o that seivice/pest under this rule or exclude any’

‘service/post frcm the purview of {his rule by rotification in the official gazette.

Holding of 4.(1) The corcencd Lepartn eyt «f Covennertshall ir.timate the vacancy position
Examication to the Ccmmission throrgh tte G. A, Cepartmcnt indicating the pests reserved for candidates
belongil g to the categeries <f Scleculed Ceste, fchedule Tite, Ex-Servicemen & Sportsmen

(2) Tite Ccmmission shall c¢niccept f the vicarcy pesition from  the Q. A
Department amy cunce and invite application frcm the candidates eligible to appear in the.
examination,

(3) Tre Ccmmitsicn stall cerduiet the cambir ed Competitive examination in che
manner piesciibed in Schedale 11 for icciuifment 10 the Seivices/Posts mentioned In
Schedule 1 by an crder to be issucd by the Ccmmission on that behalf.

1
(4) The date on which ard the plece at which {lLe e¢xamiration will be held, shal
te Ceciced ardiotficd by the Commission.

~f the suhiast'suhiscts specified in

(7 Tie o Aliees 3T te sppored Ip EOY
Schedule LII.



Condition of

cligibillty. 5.1n order to be eligible to compete !‘"lhg‘. } ot / e maust satisfy the
i ! L

following counditions, namely ;—
(1) Nationality— : .

(i) He shall be a citizen of India,

(ii) He shall be able to speak, read and write  Oj nd ¥
: . ) ya; and ™" we Oriyva as a
Jenguage subject in tho H. 8. C. Examination or n'; ot n n
been declared to haye passed atest iy Oriya lnngunge"q'u.l,m:g? X mln&:&on &:d?]?:
%‘}300[ staadard conducted by the Eaucation qummgmi . yigovernment of
858, TR % i

(2)Age— y

() Candidate shall be under thirty - two years and over twent -lo e:: el
t&e first day of August of the year in which applications irenlnva::l;.‘?qf i 3 -

Provided that the maximum age-limit in the case of candidates belongi o
Scheduled Castes or Scheduled Tribes shall be relaxed by five years :be ..

'y
e

& : |
Provided, further, that the upper age-limit in the case of candidates belonging to

¥ , ex-Servicemen ‘shall be relaxed on the basis of Orissa Ex-Servicemen (Recrui?r%lenst to
State Civil Services and Posts) Rules, 1965 as amended or modified from

time tq' tiu!:ue, { . 4 (

(ii) Bvidence of age whioh shall beueoomed by the Commission 18 that eniered i
the H. 8. C. Examination. or ’trlcuhtion or Secopdary School Leaving Certiticate

- ora_ Certificate recognised by an 'Indian Joiversity as equivalent thercto.
' " .“ iy ',‘ \ b & ol i .
(3) Bducational Qualification — P TRy Do ol A QY ! ‘

He tust hold a Bachelor's Degiee from any University incorporoted by an Act of the
Central or a State Legislaturs in India or an Educational Institution established by

C-unts Compmission Aot, 1956 or  a foreign University approved by the Central
Government rom time to twe. .

NOTE——Coﬁies'.,of only degree certificates or provisional oettlﬁcate:' issued by the University
duly attested by a Gazetted Gfficer as true copies shall be accepted as evidence of Educational
Qualification. The Originals shall be produced at the time viva voce test.

Chigibility of 6, Govetnment Servants, whether temporary or permanent, are cligible to appear at  the

Employees. eXamination provided they possess the requisite qualifications * and are within the prescribed

: age-limit.  Applications from Government Servants, shall, however be rejected uniess submitted
thrcugh proper channel.

Fees 7.(1) No epplication shall b: considsred,” unless it is accompanied by an Indian
postal Order or challan as provided in the Advertisement showing payment into a Govern-
ment, Treasury the fees as may oc prescribed by the Commission in consulation ~ with the
State Government for the purpose from time to time; ;

Provded that a candidate belonging to the Schéduled Castes o~ Scheduled Tribes is
exempted from payment of fee. Gil I . .

(2) No claim for refund of the fees shall in any circurnstadgﬂ. be entertained.

Physie al 8. A candidate must be of good mental condition and bodily health and free from
By anv physical defect likely fo interfere with the discharge of his duties as an Officer of the
Service. A candidate who after such madical examnation a; th: Goverment may prescribe,
is not found to saiisfy these requirements will not be appointed. Any candidate called for
the personality test by the Commission may b: require¢ to wundergo medical examination
before the Medical Bouvid. No fee shall bz payable to the Madical Bpard by the candldate.

Identity 9. Candidates shall submit two copics of their recent  passport size photographs duly
sioned by them and attested by a Gazetted Officer, one of which be shall affixed on the first
page of the application form and the remaining oac shall be firmly &ttached to it

Disqualifica- 10. Any attempt, on the Pait of a candidate {o obtain suPport for his c'nn'didature, by
tion. any means, may bz hewd by the Commission to disqualify him for admission to the

examination at any stage.

an Ae. of Parjliament or deemed to be a University under Section 3-of the University .-
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(2) No person who kas more than one spouse living orin case of women candidate
.f maniec to & ersor having a spouse living shall be eligible for, appearng at the.
cXxamination; . X

. Provided t.at the State Governmen! may, if satisfied that such marriage is permissible
under the personal law applicable to such person or there are other giounds for so doing
i exemt any person from the operation of this rule.
ibility for . A ¥ ¢
aqg,i,,k,’-;- 15, (1) Thedecision of the Commission as to the eligibility of a candidate for . admission to

‘ the cxamination shall be final and no candidate to whom a certificate of admission has not been
issued by tne Commission shall be admitted to the examination. { '

(2). The epplication of a candidate shall be summarily rejected if the same is not complete
in all respects as provided in the rules, regulations, application forms and supplementary

instructions to the candidates and is not received by the last date notified for the receipt of .

anplications.
- Appearance a1 i iy i : . .

in cxamina- 12. Candidates who secure such minimum qualifying marks in the written part of the examina-
ton. tion s may be fixed by the Commission shali be cailcd for an irterview for a personality test:

Provided that the number 3" such candidates to be called for the personality test shall not
exceed twice the totai number of vacancies likely to be jiiied up aifferent services of that
F‘;ar in case of general category axd _three times for the Schedules Caste and Scheduled Tribe

ndidates. '

No. of

oD fonie aitempts at the examination irrespective of the No.of attempis he has availed of at

the 3. A. S., etc. Examination of previous years (prior to enforcement of these rules). This
restriction shall not apply i1 the case of 8. C. & 5. T. candidates who are otherwise eligible.

Notr—Notwithstanding the disqualification/canceliation of cang datare, the fact of
apoearance of ths candidate at the sxamination will cou)t as an attempt.

Preparati o n

of merit jist 14. {13 O1the Dasis of *he resuits of the examinaticn #nd tests sonducied under Rule 12

the Clommission shall ‘prepare a common list of succe ssful oo diduies found suitable for agpoint-
ment in order of merit, subject to reservations under different ¢alegories and forward this list
to Government for allotment of their names in the manicr presoribed 1o Rule 15, This Jist shall
also be published by the Commission for generp! information.

(2) The list prepared ander sub-rule (1) shal! include the names of successful candidaie
equal to the number ol vacancies reported to the Commission ;

3
{?) The list submitt=d by the Cominissicn shall be vali@ for ene vear from the date of it
apProval by the Govesnment . :
Provided that the State Government may, at any time, in consultation with the
Commission for grave lapse in the conduct on the part of any pereont included in
the 'ist remove the name of such pereon from the list.

‘ ) . - .
Note—(1) Final ranking of the candicates shail be on the basis of marks obtaincd in the wrilten
examination and interview : ;

f

Provided that tae papers on Indian Tanguages and Bnglish (Paper-I a_nd Paper-II o

the examination) shall be of qualifying nature. ‘we marks obtainedin these two
papars will nst be counted for ranking,

(2) In case of two or more candidates sccuring (he¢ sam¢ md ks in aggregate, t.hc
candidate sccuring higher marks i the personality test will be assigaed higher position
over the others,

(3) In case of candidates sccuring same marks in the aggregate and personality test’
the candidates securing higher marks in General Studies will rank above others.

(4) 1n case of securing same marks in the personality test, geaeral studies and optionel
| papers final ranking will be determined on the vasis of age, i.€. those elder in age
wil: be given preference over others.

15. Candidates securing the highest places on the results of the examination shall, subject
to the order of preferencc that has been expressed by them in tneir/ applications, be allotted to
those services LP to the number of vacancics that aze decided to be filied up for that year on the
result of the examiation. Due consideration shall be given to the preference caercised by a
candidate at the time of his application, for admission to L ¢ examination: ;

Allotment

i2. Rvery caadidate appearing at the examination who is otherwise cligible shall be permitted

im

.fontd. i
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Provided that in cases where the preferences given by candidates become unworkable
either due to the number of caadidates giving preférence for a particular service belng more
than one number of vacancies or vice versa, Government sh Il have the right to allot a can-
didate toany service for which he is consider most suita?le irrespective of any preference
given by him. In making such allotment, Government shall have regard as far as possible
to the professional qualification and backgound that the candidate possesses.

Considera- 16. Candidates spall be considered - for aPpointment to different services subject il 'I't-
fon for  of vacancies in th 4 ervices subject to availability
appointment o, u: de: rul:-l4.a order in which their names appear in the iist furnished by the Commissi-

Relanedstxa giis gliin 27
dard for 17. Commission while drawing up the merrit list under rule 14 (1) shall arrange in orde

S. C. and ST of merit of the candidates who have qualified by such standard as the Commission may deter
Candidates mine and of the candidates belonging to the S. C. & S.T. who though not qualified j'I::oy the

standard are having due regard to the maintenance of efficiency of administration, declared
by the Commission to be suitable for appointment to the zervlce. g 3

Penlltyl - 18. A candidate who is or has been declared by the Commission to be gdiity by of—
(i) on obtaining support for his candidature by any means; of ' _
(i) impersonation; or | ‘
- {iin) procuring Impacsonation by any pcrfson, or
(iv) submitting fabricated documeats or documents which have bze tampareci with; or
(v) making statements which are incorrect or false ot supressing material i1formation or

(vi) reporting to any other irregular - or improper means in connection with his candi-
. dature for th: examination. or

(vii) using unfair means during the examination, or -
. ) 3

(v'ii) writing - relevant matter including obscené language or poruographic matter in
-~ the script (s); or

(ix) misbehaving with the fellow examinees or the invigilators i1 any manner in the exa-
mination hall, or

*(x) hgrassing or causirg bodily harm to the staff employed/engaged by the Commisson
for the conduct of the cxammation; or

txi) violating any, of the instructions contained in the admission certificate; or

(xii) a ttempting to commit or, as the case may be, abetting the Commission of al
or any of the acts specified in the foregoing clauses, may be liable—-

(8) to be disqualified by the Commission from the examination for which heis a
candidate, or

{b) to be dcbarred, cither permanently or for a specified period—

(i) by the Commission, from appearing in any examination or selection h:ld by
them;
(ii) by the State Government, from intering to any employment under them; and
(c) if he is already in service under Government, to disciplinary action under the
appropriate rules.
Provided that no - penalty under this rule. shall be imposed exceot after—

(i) giving the candidate an opportunity of making such repre sentation 10 the Commi-
ssion cr Govt. as the case may be, in writing as he may wich to make in that

behalf; and

(i) taking into consideration the represention, if any submitted by th2 candidate with in
the period allowed to him by the Commission or the Governm nt, as the case may be
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Bight_ to 19. Inclusion of the name of a candidate in the list confers no right to appointment unless

protatment. Goverrment arc satisfied, after such enquiry as may be coisidared necsssray, that the candidate
havi g regard to his character and cntecedents is suitable in all respects for appointment to
the Seovice. :

Repeal aad  20. The ruies/regulations specified in column (2) of Schedule-1V shall, to the extent as
sevings. - specified i1 column (3) thercof, stand repealed: ;
Provided that notwithstanding such repeal any order made or action taken under the rules/
regulations so repealed, shall be deemed to have bee s made or taken under these rules,

21. If any question arises relgtingto_ the interpretation of these rules it shall be referred to
Interpreta- Government in the General Admiistrgtion Department for decision, '

o g . ScHepULz- {
~ ( Vide Rule 3)) |
Serial Name of the Posts/Seryices Relevant Recruitment Rule;
No.
(1) £ 2) i : (3)
Category-I
1 Orissa Administrative Service, Cless-Il .. ' The Orissa Administrative Scrvices, Class-II
(Recruitment) Rules, 1978. y
2 Orissa Fina ce Sercice, Class-1I «« «~ The Orissa Finznce Service, Rules, 1979

@ Orissa Police Service, Class-11

4 Ovissa Co-operatiye Service, Class-IT f The Crissa Cc-orerative (Recruitment and Con-
. - ditiens of Service) Rules, 1974,

5 Orisfa Employment Servjce, Class-II oo The Orissa Bmpicymeat Service, Class-II (Reciuit-
mentand Cond'tian of Service) Rules, 1990,
@ Orissa Informatio Service, Class-II , .. The Orissa I'"formation Service Rules, 1973
e O\ Se™ . Category-Il ; v

7 Sub-Pegistrars (specially declared gazetted) — The Orissa  Sub-Registrars (Recruitment ‘ang
Canditic s of Cervice) Rules, 1983.

8 . Orissa Settlement and Consolidation Service,  The Orissa Scttlement and Consolidation Service,
(speciaily declared Gazetied), © . ARecruitive it an” Conditions cf Service) Rules,

: 1980,

7 0 p+-Orissa Employment Service (fo: ‘Assistant * No Service Rule
Employment Officer) (specially declared d

Gazetied),
~ @0, Inspectér of Commercial Taxes (specially  The Crissa Subordinate Finance Service Rules
declared Gazetted). : 1951, :
ScHEDULE-T

{ Vide Rule. 4 (3) ]
: The Scheme of Examinztioz
1. The Competitive examination shall comprise as follows, namely:—
(i) Written test, \
(1) Personality test.
2. The Examination shall consist of written examination and perscnality test. The written ¢Xamination

skall ixglude eight rapers of conventional essay type each carrying 300 marks in the subjects set out in
Schadule-TII . :
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3. Candicates who obtain such réinimun qualifying marks in the written part of the Examin=tion
may be fixed by the Commission at their discretion, shall be called for the personality test. However, the
papers on Indian Languages and English shall be of qualifying nature. The marks cobfaincd in thes papers |
shall not be counted for ra king. The number of candidates to be called for the personality test shall not
be more than twice the number of vacancies to be filled up i1 that year i respect of general category and \
three times for Scheduled Caste and Scheduled Tribe candidates. Tie pearsonality test shall carry 250 \
marks (with no minimum qualifying marks). ; :

Total marks thus obtained by the candidates in the written examinatioy and personality test would
determiie their final ranking. Candidates shall be allotted to the various serviecs keeping in view their
ranks in the Examination and the preferences indicated by them for the vaiious services,

ScuepuLe—IIl

L

§ (Vide rule-4(5) )
Scheme and subjects for the examination

1. The written examination shall consist of the following subjects: —

Paper-1-One of the Indian Languages to be selected by the candidates from the 300 marks

following.
(i) Oriya
(if) Hindi
Paper-11-English b 300 mark '
Paper-T11-& IV-General Studies e 300 marks
\ for each
paper. '

Paper V,VL,VILVIIT-Any two subjects to be selected from the list of the optional 300 marks

subjects sct out below. Each subject shall have two papers. for each

paper.
Personality test will carry “ 250 marks

i — .
? : ) P
{ R i Tetal .. 2,650 marks

' .‘ e ——
‘ Note—(i) The papers on In”ian Laguages and English shall be of Matriculation or equivalent standard
! and shall be of qualilying nature: the marks obtained in these papers shall not be counted
3 for ranking, o3 }
|

L)
LY

cvaliated who attain such minimum stan‘ard 2s may be fixed by the Commission for the

: \ ' ‘ (ii) The papers on General Stucies and Optional subjects of only such candidates shall be
qualifying papers on Indian Languages & English.

2, List of Optio: al subjects ;

| 1L Agriculture,

. Animal Husbandry & Veterinary Science.
. Anthropology.

. Botany,

. Chemistry.

. Civil Enginecring.

. Commerce & Accountancy.

o ~1 N A W N

. Economics.



9. Electrical Engineering,
10. Geography.,
11. Feology.
12. Histony.
13. Law.
14. Literature of one of the following languages,
(i) Oriya
(i) Hindi
(iii) Sanskrit
(iv) Persian .
(v) English g
(vi) Urdu K . ; :
15, Management.
16. Mathematics.
17. Mechanical Eagineering.
18. Philosophy.
. 19, Physics. :
. 20. Political Science & Taternational Relations. ‘
21. Psychology. ’ " .
22. Public Administration, '
23. Sociology.
24. Statistics .
25. Zoology.
Note—(i) Candidates shall not be allowed to opt for the following combinations of subjects ;.
(@) Oriya, Hindi, Persian, Sa1s%rit, Linguistics,
(b) Civil Enginzering, Mechanical Enginzering Electrical Eng'neering.
(c) M ithematics, Statistics. ;
(d) Anthropology, Sociology.
(e) Political Science & International Relatios an i public 'Admininistration.
(ii) The question pap:rs for the examintion shall be of convertionzl assay type,
(iii) Each paper shi’l b2 ol three hours duratior..

(iv) Candidates shall hav: to answer all the question papers, except the Indian Language paper -

in English.
(v) Tae question pap:rs oth:: thin Ialian Language papers shallbeset ih English.
(vi) The details of sylla»i a*3to by st o.n by the Conmission,

3. General Instructions
(i) Candidates must answer the papers in their own hand writing. In no circumstances, they
will be allowed the help of a scribe to write the answers for them.

(if) The' Commission shall be competent to fix the qualifying marks in any or all the subjects of
the examination.

(#ii, If a candidate’s handwriting is not easily legible, a’ deducnon will be made on this account
from the total marks otherwise accruing to him,

(v M anks will not be allotted for mare superficial knowledge.

) Cr.du will he given for ordarly, effective and exact expressio 1 combinad with due economy of
words inall subj:cts of the examination.
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8 o e | \
(vi) In the question papers, wherever necessary questions  involving  the Matrﬁ"éﬁitcm of J
weights and measures only will be set. '

(vii) Candidates shall use only Interpational form of Indian numerals ( i.e. 2,3, 4, 5, 6 etc.),
while answering'question papers.

(viif) Candidates shall Fe permitted to bring and use battery operated pocket crlculators for
conventional (essay) lype papers only. D

5 Candidates shall not be permitted to use calculators for answering objective type papers (Test
ooklets.) : ' | /

Personality Test

The candidate shall be interviewed by a Board who will have before them a record of his

* career. He will be asked questions on matters of general interest. The ohject of the interview will ke to

assess the personal suitability of the candidate fora carcer in public service.  The object test shall be
judge the mental -ealibra of a candidate, his intellectual qualities as well as social traits and hit
interest in current affairs. Also some cof the qualities t0 be judged will be mental alertness, critical
powers of assimilation, clear and logical exposition, balance of judgemént,  variety and depth of
interest, ability for social cohesion and leadership, intellectual and morat integrity. |

SCHEDULE-V
See Rule 20 .
Sl. Ne. Name of the Recruitment Rules/ Relevant provisions of the Recruitment
: Regulations ‘Rules/Regulations i
e (2 3) il
AT AR i SR it} B L
1. The Orissa Administrative Service, Class-1I Rule 4, sub-rule (2) of rule 5, sub-rule (3) of
(Recruitment) Rulcs, 1978. . Rule-7. _

W Orissa - Administrative Service, Class-II  The whole regulations
(Appointment by competitive examination)
Regulations, 1978. \

- & The Orissa Finance Service Rules, 1979 Clause (a) of sub-rule (1) ofrule 3,rule5,
; sub-rule (i) of rule 17.

4.  The Orissa information Service Rules, 1973 Clause (2) of rule 5, Rul: 14, sub-rule (5), of
| ¢ rule 15, clause (c) of rule 19, clause -(c) of
rule 20, Rule 21, Schedule I.

5. \ The Orissa Police Service

The Orissa Co-operative Service (Recruitment Clause (b)of sub-rule (2) of r ule 4, rules-9
and conditions of Service; Rules, 1974, l(li lll.8 12, 13, 14, 15, 16 and clause (d) of
rule .

| '
The Orissa Employment Service Rules, 1990 Rules 7, 8,9, 10,11, and 12 of Chapter-1I{

The Orissa Sub-Registrars (Recruitment and Sub-rule (2) of rule 1 and rule 5
condition of Service) Rules, 1983.

., PSS The Orissa 'Settlement and Consolidation Rules, 5, 6, 10, 11 and 13-A
Service (Recruitment and Condition of '
‘ Service) Rules, 1980.

10.  The Orissa Sub-ordinate Finance Service  Rules 6and7.
Rules, 1951.

-

[ No. 16984—2R/1-27/91-Ge j
By order of the Governor

C. NARAYANASWAMY
Special Sccretary toGovernment
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