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GOVERNMENT OF ORISSA
HOUSING & URBAN DEVELOPMENT DEPARTMENT

RESOLUTION

e ——

The 24th January 2001

The General Administration Department in Notification No. 28761—S8.-6-71/97-(pt.) Gen., dated the
7th October 1998 have framed a set of rules, regulation recruitment to he State Civil Services and
Posts asa measure of rehabilitation assistance in case of Government servants who dies while in
service. The rehabilitation assistance provic ed under the notification referred to above, is conceived
as a compassionate measure of serving the family of Government servant from ymmediate distress
when the Government servant suddenly dies. The facilities proviced under these rules have been
extended to the families of nop-Government Primary School Teachers, Teachers cf aided instiiu-
tions under Education & Youth Services Department and also to the PubliUndertakings under the

State Government.

2. Although the contingencies, for which, the above facilities have been allowed to the Govern-
ment servants ete. in similar circumstances, such facilities have not been extended to the {emily
members of the employees working in the Urban Local Bodies. - As a result, the family members
of such employees of Urban Local Bodies are facing lot of hardship.

3. After careful consideration Government have® been pleased to decide that the facilities
similar to those provied to the Government servants cic. in General Administration Department
Notification referred to above, would also be extended mutatis and mutandis to the employees
.working in the Urban Local Bodies, Development Authorities, Orissa State Municipal Union and
other hodies under the administrative cortrol of H. & U. D. Depariment. Accordingly, a scheme
to regulate recruitment to posts and Sservices as a measure of rchabilitation assistance in the line
of the General Administration Department Notification referrcd to a' ove has been prepared and
is anpexed to this Resolution to be followed by all Urban Local ;Bodies.

OrpER—-Ordered that the Resolution be published in the next issue of the Orissa Gagefte.

p : By orcer of the Govcrnbr
i Director, Municipal Administration &

: : Ex Officio Additional Secretary to
l : ‘ Government
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An Amendment scheme to Regalate Recruitment to Posts “and Services as ja measare of
: itation Assistance

Short title & ' gl N g ; e
mc:‘,’;';:n';n:?_;;. l.‘m(l) The schemg may be qmag (Rehab \ tion Alssistance) cAmengqlﬁ?t Schem? ‘?,.?3
o M 4 <42) Wshali come into forée. od the “date Jof its Publication “4h the Orissd Gazetré
: - Nt b S ‘.‘ \‘ ~ I : /‘ 0 C - T SR 5 |18 DA o -
Defination. 2. In the scheme unless the\mext-q%thisc Tequires [ —
NS et

(@) “Deserving Case” means a'é'aisLe'IWhere the appointing authority is satisfied, after
making such €nquiry as may be necessary ;—
PRERESE L AT e
(#) That the ceath of the employee adyersely affected his family financially
because: the Tamily has no oih&ﬁ&t&hﬂﬁe mode of livelihood.

(ii) That there {s existence of distress condition in the family after death of the
employee. ' :

(iii) That none of ‘the famijly members_of the employee who has dies while in
service is already in employment of Government[Public or Private Sector or
¢ngaged in indepencent business ‘with an earning up to rupees twenty
thousand a year ; and :

R T ! v T 2 : .
(iv) That the family does not have adequate income from the immovable
Properties to earn its livelihood.

“Explanation—The income of ary e:rning member will be taken into account for the
purpose of assessing the annual 8ross income of the family if his separation
from tic family -has not been established by registered partition deed made
prior to the death of the Urban Local Body employee’.

‘b}“..pam"y M’cmbers" shall mean and jnclyde the following members in order of
preference ;— ; ;

- (#) Wife/Husband ;
(if) Sons or step sons or sons legally adopted through a registred deed ;
(iii) Unmarried daughters and married step daughters :
(iv) Widowed daughters, if they reside 'with the affected famijly: and

(v) Unmarried or widowed sister permanently residing with the affected famﬂ;.

- (e) Urban Local Body includes Municipal Corporations, Munijcipalities and Notificd
Area Councils. .

(@) “Rehabilitation Assistance” means the - assistange provided under the scheme .fo
+ -a member: of ‘the family of a servant of the Urban Local Body who dics while
in service. . s ; . .

(€) “Year” means the calendar year. .

Applicability 3. ““The Assistance shall be applicablé to a ,member of a family of the employee of the
%1 Urban Local Body who dies while in} service.” g . ,

Objective of 4, The Rehabilitation Assistance is conceived as a compassionate measure of saving
the Scheme, .. the, family of an.Urban Local Body employee from immediate distress when the Urban_
Local Body employee suddenly dics while in service. The concept is based on the
Premises that in case of sudden death his family would not face starvation. The
sCheme has a direct relationship with 1the economic condition of the family of the
"Urban ‘Local Body employee. Appointment of the family memper of the Urban
' ' Local' Body .employée under the scheme shall be subject to the provisions contained
‘in Para. 9-of the scheme and can not be claimed as a matter of right.
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_Appoiat- 5 In-deserving cases a member of the family of “an Urban -Local Body
.g‘m t"-' .~ . employee who dies while in service, may be appointed to any Group C or
. Group:D posts only by the appointing authority of that deceased Urban

_eases -n'; " Local Body employee provided he/she possess requisite qualification prescribed
following for the post in the relevant recruitment rules or jnstructions of the Govern-
the procedure ment without following the procedure prescribed for recruitment to the
g post cither by statutory rules or otherwise irrespective of the fact -that
" " reciuitmeént is made by notification of vacancies to the Employment Exchange
or throuth recruitment examination under relevant recruitment rules, at the
WS time of notifying such vacancies to the employment exchange or the Examining
“¥e. - Authority, the Employer shall clearly mention that the vacancy is proposed
" “to be filled up under rehabilitdtion assistance scheme and so, sponsoring of
‘ or the Examining Authority is not necessary.
%‘é’é”p‘éﬂe‘é 6. The authority competent to make substantive appointment to'the post shall
g make - be the competent authority to make appointment under the scheme.
sion;gta:
Appointment, - )
Posts to* 7- Appointment under the scheme shall be made once against any post either
which such in Group C or in Group D which is a base post in the said groups and

appointment the maximum scale of pay for such posts in Group C and Group D shall

éanbemade. - pno¢ exceeed Rs. 6,000°00 and Rs. 3,200-00 respectively, as revised by Govern-
ment from time to time. When a member of the famif; has been appointed to a
paricular post, no further claim shall be eatertained for appointing the same
person to a higher post. For any further advancement in service, he will
have to take his chance In the npormal course and compete with other
eligible persons. : ’

Modeof 8- (/) (@) Application for an appointment shall be made in Form A to the
ADpointmet. scheme to the appcinting authority under whom the deceased Urban Local
Body employee last worked, by Registered Post with A. D.

(b) On receipt of the application the appeinting authority shall send a requisition . ...

tothe Collector of the district in which the family ordinarily resides
calling for a report as to whether the family ic in financial distress.

(c) On receipt of a requisition from the appointing authority under FPara. 8
(b) of the scheme, the Collector of the district concerned shall cause
an enquiry into the matter and furnish his report to the appointing
authcrity within cne month from the date of receipt of the requisition.

(d) The appointing authority, upon receipt of report, consider the same
and in case of fayourable report, appointy the applicant in a
suitable available vacancy under his control. K such a vacancy does
not exist under his administrative control, the appointing authority may
forward the application to the Dijrector, Municipal Administration in
Housing & Urban Development Department with suitable recommendations.
The Director, Municipal Administration shall try to locate vacancies in any
of the Urban Local Body for appointment to the applicant. If no
vacancy is immediately available the applicant shall be considered for
the immediat¢ subsequent vacancy. . - :

(2) Notwithstanding anything contained in Para. 8 (/) (b) and (¢), if the
report of the Collector can not he received within one month from the
date of reference, the appointing authority may appoint the applicant, if
vacancy is available subject to the condition that in case of adverse report
made by the Collector, his services witl be terminated without assigning
any reasons therefor,

9. (1) Appointment under the scheme can be made only against the post
required to be filled up by direct recruitment and not against posts filled up by
promotion.

Condition of
Service.

‘)(2) Subject to the provisions contained in sub-rule (3) the applicant for
appointment to a particular post, undei rehabilitation assistance scheme,
must have the requisite qualifications as prescribed in the relevint recruitment
rules/resolutions or instructions regulating the recruitment to the said
post™.
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¥(3) Where a widow of the deceased Urban Local Body employee is appointed on compa-
ssionate ground, against a Group D post, she is not required to satisfy the edu-
cational qualification prescribed for the said post, provided the duties attached to the
post can be satisfactorily performed without having the requisite educational qualifica-
tlon”. p

“(4) Family of an Urban Local Body employce who dies while on re-cmployment or exten-
sion of service shall not be eligible for any benefit under the scheme”.

“(5) Application for appointment under the scheme shall bej be considered if it is receive
within one year from the date of death of the Urban Local Body Employee™.

“(6) If at the time of Lthes}employee, there is legal heir who isa minor and who alone is
available for employment, he/she shall apply for a job under the scheme as soon as¢
hc/shhe attains the age of ecighteen years and in no case] beyond one year from
such age”.

(7) In exceptional cases the maximum age-limit may be relaxed by the competent autho-
rity in accordance with the provisions ¢f the Orissa Municipal Rules, 1953.

(8) Before issue of appointmeat order the appointing authority shall ensure thegproduction
of the following documents :—

(i) Submission of Medical Certificate of health

(if) Character Certificates from two Officers of Government not below the rank of
Group-B Government Servant.

(iii) Submission of under taking that he/she has only one spouse living, if he/she
is married.

Termination 10. Suppression of correct informatjon of furnishing of false information in the application

of Service .

Extension
of the
Seheme.

Seniority

tion.

shall render the applicant liable for removal from service in addition to other legal
action to, which he/she may be liable under the existing laws and this wil _also debar
other members of his family from getting appointment under the scheme.

11. The facilities provided under the scheme shall, mutatis mutandis, be applicable to the
families of employees working in the Lodging House Fund Committee and also Orissa
State Municipal Councils Union. They shall be elligible for 8ppointment to Group C
or Group D posts onlyby way of direct recruitment.

e

—"-Mk-.;‘. . . - . -
12, Seniority of person, appointed undes the ‘scheme in the Group of the service or posts in
which the appointment is made, shall be fixed below the persons recruited and appointed
in that Group in that year as per the provisions of the relevant recruitment rules/proce-

dure and in other cases according to their date of joining in the post.

"13. If any doubt or question arise relating to the interpretation of any provision of the scheme
it shall be referred to the Housing & Urban Development Department for decission
whose decission shall be final.
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ANNEXURE A
[See rule 8 (i) (a)]

FORM OF APPLICATION FOR APPOINTMENT UNDER THE REHABILITATION
ASSISTANCE SCHEME (TO BE SUBMITTED IN DUPLICATE)

PART I
. Name of the deceased Urban Local Body employee
. Designation and office of the cmployee_‘
. Whether permanent or temporary

. Total length of service rendered

I R VR

. Date of death (enclose an attested copy of the death certificate issued by the Health and Family
Welfare Department.) '

(=,

. List of family members as per the legal heir certificate issved by the concerned Tahasildar

7. Income and statys of cach of the lezal heirs

8. If any of the members listed under item 6 has becn appointed under compassjonate grolind, if so
give particulars of such appointment.

9. Total assets of the deceased employee —

(a) Dctafils olfimmovablc property, if any, in the name of deceased employee and members
of family. . S

(b) Movable property

(¢) Pension, famhy pension, D. C. R. G. leave encashment etc,

PART II
10. Name of the Candidate for Appointment

11.  His/her relationship with the deccased employee
12. Date of birth
13.  Particulars of Educational/Technical qualification and exPperience, if any

14. Whether belongs te any of the following categories : —
(@) Scheduled Caste/Scheduled Tribes
(b) Ex-Servicemen
(c) Physically Handicapped
(d) Sportsmen
15. The post applied for

o SBEUSI KU 1w s o e a8 L et e e r v ne s s st

R ety T st i eaot vy 4434 s Tt ey 5 i e
hereby declare that the information furnished above is true tothe best of my knowledge and beliéf:
If any of the facts herein mentioned are found to be incorrect or false at the future date my service can
b¢ terminated by the appointing authority without furnishing notice or reasonable Opportunity
of hearing.

L b e Signature of the Applicant
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PART III
Forwarded to Collector......... ....
for enquiry and report whether the family of the deceased employee is in distress financially.

Appointing Authority
(Seal & Designation)

PART IV
(Certificate by Collector of the District)

Certified that the information furnished by the applicant in this a
into and found correct/incorrect. The family of the deceased e
income of the family from all sources excluding rension apnd De

encashment is Rs

pplication form have been enquired
mployee is in djstress. The annual
ath-cum-Retirement Gratuity, Leave

.................................... for the year.

(Appointing Authority)

Collector & District Magistrate
(Seal & Signature)
(No authority except the Cellector & District Magistrate shall sign this certificate)

Printeq and published by the Director, Printing, Stationery & Publicatiop, Orissa, Cuttack-10
Ex. Gaz. 1956—182+4-200—Composed on  9-1-2002—Printed on 14-2-2002



