Government of Orissa
reneral Administration Department.

Memo No. SC®-29/2009- /A BT /Gen., Dated /G4 F February’ 2010,

To
- All Department of Government/
All Heads of De.parzmentj
All Collectors.

Sub: - Secrutiny of CCRs/2AKs for consideration of Promotion.

As per the provisions under clause & o rule 3 of the Orissa Civil Services
(Criteria for Promotion) Rules, 1992 in order to Judge the suitability of an officer for
promotion, preceding  “IVE  available annual _ Confidential Character Rolls
(CCRS)/Performance Ap aisal Reports (PARSs) and other o - mweats. 1f any, having a
bearing on the performance and conduct of all eligible officers are being scruiinizcc‘! 8

which cover CCRs/PAL s 0l at least a period of THREE years in preceding FIVE years.

2. It is seen that there are instances of denial of promotion to the Officers du,lblc;,
for promotion for want of a idequate CCRs/PARSs. A number of circulars have been hsued
for ensunn&, timely submi mon of CCRs/PARs by the eronmg/«.oumcrmgnmg ofﬁcers.
This has not been{strlctlv 'ldhercd to and as a result the promotional prospect of ehglble ’

oﬁiccrs gets adversely affe:ted in some cases.

3. In order to provide adequate safeguards to the deserving officers a

——y

“Relaxation” provisior. ias beer incorporated as rule 8 of the Orissa Civil
Services(Criterta for Prom. oY, Rules, 1992 yvide thie Otisad Civil Services (Criteria for
rromouon). Amendmen: Redes, 200y published in fhe Onsga Gazetie or 21" Ja b
2010, :

4. Government after careful consideration have now decided that in case of non-
availability of recent CCRs"as required under the provise 10 cleuse® of rule 3 of the
Orissa Civil Services(Crite~i.. ror Prom 1oton) t{“:s, 1992, the suitabiiny ot Jdie officer can
_be judged by referring 1o 1.\ years avatlable CCRs PARS =g other documents, if any,
having a bearing on the periormance and conduct of the officers by taking recourse to the
aforesaid “Relaxation” prcvision, if non-availability of CCRs/PARS is not on account of

¢ lapses on the part of the tficer being considered for promotion
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5. The “Relaxation” provision shall be applicable to the extent specified in Para 4

only.
-
6. Whenever an: wierever required the A Aministrative De partment shall issue

appropriate «Order” to thi: effect by invoking the “Relaxation” provision under rule 3

of the Orissa Civil Service: (Criteria for Promotion) Ru%s. 1992,

7. In case of non-av ailability of CCRs/ PARs even after relaxation as stated above

the procedure enumerated in Para 4 of General | Administration Department Circular
Letter No..2R/1-12/05- 20102/Gen., dated 18% July 2005 shall be strictly adhered to.
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Special Secretary 10 Guvnﬁ{rﬂ

iGen.[ e }Q/Q/ZC)/[) ;

Copy forwardec <0 the Registrar, Qrissa Vigh  Covrt/Registrar, Oriss2

L/QSI

Memo No.

‘Administrative  Tribung . Jhubaneswar/ Special Secretary, Orissa Public Service
Commissién.' Curttack’'  Seccretary, Orissa  Staff Selection  Commission.
Bhubaneswar/Director C .eral, Gopabandhu Academy of Administration, Bhubaneswar/
Principal, OSTIL Bhubaneswar/ Director, Madhusudan Das Regional Academy of

Financial Management, Bhubaneswar for information and nu.ez.sary action.
W
Unduwm to Government.

Memo No. C/‘;\BZ”‘“ Gen, Date ! ‘7.~ ¢: 8/ .._ ;

Copy forwarded 10 Al Branches of G.A. Deparument’ Guard File (20 copies)/

G.A.Department Library (20 copies) tor infornuition and tweessary uciiol.
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Under S/cercl:{x}' 1o Government.
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Bhakt/-
16.02.10.
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