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Subs Constitution of departme ntal promotion
Comnittee for promotion - appointment on
a,;i-hoc basgis, :
. seowas |
It has been observed that a number of po%ts
which are lying vacant in different Department s and'ﬂub-ordinato -
Offices are being f11led up on an adhoc basis by promotion in ‘
the exigencies of public service. While declsion to £111 up |
these vacanclos cannot be deferred, it is essential that soma
brineiples are observed in the matter of selection and +'
principles are followed consistently, Unfortunately in a numbor
of Depnrtmouﬂs; prdpqr Rules for reertltment and promotlon have
not yet been framed. For these Depar tments and subordinatoe offices, el
Lt ds all the more necessary that a regular procodure is.adoptod ?
in filling'up the vacancics in a fair and equitable manner, Fven

where recruiltment rules have been framed ro
there must be a method to ensure that the principle s adopted in

the n:cruitment_or cadre rules are actually followed in practice
at the time; of promotion or selection,

r particular sorvices, i

2+ With a view o oensuring
Cho Dopartment g afo'roquostod.to sob up ImmodlLately Dopartmontal,
Premot:lon Comnlttooes whoro evor such Committees do not already :
exlst. There is'nged for setting up sueh Comittoes for pronotion- '
to wll catogoriasnog posts in the Dep
or any subordinate ' office. Norm

the above objective,

g
artrients or Ileads of Deptt, 1!
ally e Head of the Office and | fi
two other Members; should ‘be included in tho Commilttec, Whore them. :
18 need for co—opyéngﬁapy~othor speclalist in view of the particuT )4
lap discipline.ror which prom*tion is being considerea thero hgees
should Lo provis;gnffoidsuch co-option, '}

_ For example, the Pronotion
Comnlttee at the level of the Department should' include the

Sceretary of the Department, the Head or the Department ana ableust - I
one other member and if neeos:

|

' I

5ary, a repreasentoabivo of bhe o
discipline or division for which the sclection is proposed to Lo - [ Al
rinde, ¥ i
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Comaltteos may

The Departments who' havo Glready sot up prooc’ .on
review the existing arrengenents in the Ligll o0
the general guide-linos Indiczted here., Thoso Departmenta o 4h
uubordinatOEOCficos vho have not .
in this [ regard should take imnediate‘stéps to: sot up i
Coffinitbeas, Whero the Cadre Hulos‘aro'ungcr preparavlon  suwllable .
provislon should be made in the Rules Go se
Committees to cnsure

nade wiy systematic ar ange: ent

SQt‘up sueh sban’ing

that ‘even when there:io adhoe promotion ur
selection, certain broad principles are observed.. This is Ere Lewdar=
1y dmportant whero adhoe appolntments 1n e
are requireds to be referroed to the 0.P.8.7

P

apeet of pawobbod poths

4. Coples of ordors zonstituting such Commlttocs . &
the lovdl of'ﬁopartmonts chould be endorsod to P&, B3, Topovhinnt
for informatilon, Departmnts are also regquestod Lo onsure ok
action aS'ouﬁlinod here is tolen dmmediately dn  all thoo - sul-
ordinate Offices and to send a ceapl linne report to Molitir
Services Dopartment not debey then the 1/ th Junuury,’lQHﬂ.

, .

and

‘ ] , The recelpt of this 0.M. nay be acknowlpdgcd 1 Bl
flyst’/ instance, ‘ ; '
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Copy forwarded to All“Dcpﬂrtments o Goveenment/AlLlL
Heads of Departments fer information auﬂ,gu;dangc.
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