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From % .
Shri-s.3.Mishra, ,A.S.,
Chief' 3ecrctary, urissa,
To : :
All Principal Secretarics/
Secretari:s to Government., it |
Sub:=- Timely initiation of disposal of disciplinary
g proceedings, it
Sip, )

_ Rule 15 of the Orissa Civil Services (CCA) Rules,
1962 clearly delineatesithe procedure for initiation of
disciplinary procecdings for major penalties, appointment
of EnQuiring Officar and enquiry into the charges, It has
been clearly provided in sub-rule 2 of Rule 15 that the
charges drawn up against the delinquent officer should be
definite and such Charges together with a statement of
allegations on wnich they are bascd shall be communicated
in writiﬁg to tae Govirnment servant and he shall be required
to submit within such time as nay be specified by the
disciplinary autnority, not ordinarily exceeding one month,
a written statement of his defence. Sub~-rule 4 of the said
rul. further providos that on receipt of the written
statement of the defence or,'££“§2;§53h‘statement is received
within the pigg_ggggigiig,the disciplinary authority may itself
enquire into such of the charges as are not admitted or if
it considers it niteseary so to do, appoint a Board of enquiry
or an Enquiring Orficer for-the purpose,

- Inspite of the clear provisions enunciated above

1t has been brought to my notice that disciplinary proceedii. .

" are initiated against delinquent officers long after commissi.

of any mis-conduct or irfegularity and again an unusually
long period is tuken by the disciplinary authoriti.s in tal.il.
a decision to appoint an tnquiring Officer to enquire into
the allegations. Recently the Comnissioner, Departiiental
Enquiries has bicn "appointed as- the Enquiring Officer in sonc
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proceedings after 15 to 20 years of the date of coumission \‘N'
of mis-conduct or irrcgularity, out of which delay at the
Department level to appoint Inquiring Officer was 6 - 7 yaenrs,
Such delay invariably does not help in achieving the purpos:
for wich the procuedings are initiated, because the evidencc
becomes weak due to such long delays and at times records
are not availaple at the time of eanquiry, Recently in some
cases also the 3tate hdmlnlshratlv“ Tribunal has taken adv..
view on the delay in initiation and disposal of the proceedir .
and have orderecd Lfor exoneration of the delinquent officers
on tinis ground,s3uch unusual delay is therefore neithcer in the
interest of the Jovernment to punish the real delinguents ror
in the interest of justice.

e 38 1 would, thcroefore, regyuest you to ensure that
disciplinary procwwlings, wherever necessary, should be

initiated with prompeitude. The- delinquent of ficers should
aoirm21ly not be given more time than the preecriped 30 days in
submission of their statement of defence, If no such statement
of defence is submitted within the prescribed +ime, the -

D..

iscip inary autinority should straight away. take steps to
enGuire hii 31[ or appoint an Enquiring Officer to enquire
into the char €8s, This process should in no case take nore
than 2 nonth's tinme, wfter the appointment of the Enquiring
Cific.r, the disciplinary authority should make periodical
review of the pending proscedings witn the Enquiring oOfficors
and ensure that the proceedings do notLtake ncre than 3 months
by the Enquirinrg Oificer to submit his enquiry report.

4, This should be strictly adhered to so that
disciplinary proc:edings contemplated against any oifficer/
employee are disposcd of quickly to punish the raal delinquLntg.

<

B This way also be Droubht to the notice of all Heads

‘ol Departments and subordinate offices under your contrel,
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Chief Secrotary,
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Copy forwardud to the all Branch Officers and Secticn
Officers oi Gedendupartanent for informnation.
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