
 
 

               
                                                        EXTRAORDINARY 
                                             PUBLISHED BY AUTHORITY 
  

            No.  1687,  CUTTACK, THURSDAY, SEPTEMBER 12, 2024/ BHADRA  21,  1946   
  

       [No.26993GAD-SC-REMP-0002/2014/Gen.]               

     GENERAL ADMINISTRATION & PUBLIC GRIEVANCE DEPARTMENT  

        RESOLUTION 

        The 12th September, 2024 
 

 Subject: Comprehensive Guidelines relating to engagement of retired Government 

servants on temporary basis. 

During the years 2010 -2014, Government establishments had been facing acute 

shortage of manpower on account of delayed recruitment for various unavoidable reasons 

resulting inordinate workload on the remaining staff. To obviate such situation, Government, 

vide this Department Resolution No. 23750, dated the 27th August,2014 had decided to re-

engage retired Government employees having professional expertise temporarily on contractual 

basis for different spells with certain terms and conditions. Such re-engagement had been 

envisaged based on necessity.  

In the meanwhile, it has come to the notice that different Departments/Offices are 

engaging retired Government employees in a routine manner without proper justification and 

merely to deal with the day-to-day routine works. Often such re-engagements are done despite 

there being no compelling justification for such engagement. In fact, re-engagement of retired 

employees has become a rule rather than an exception. This was not the objective for which the 

relaxations had been permitted. Such engagements are being made contractually for different 

spells with different remuneration and different terms and conditions. 

Over the years with improved financial situation, relaxation in recruitment by Finance 

Department, strengthening and streamlining of recruitment processes along-with rationalization 

of examinations, the situation has improved substantially. 

After careful consideration of the above situation, and with a view to ensure a uniform 

principle, Government has decided to repeal the Resolution No. 23750, dated the             
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27th August, 2014 and has prescribed that if vacancies arise for dealing the routine works, the 

said vacancies shall not be filled up by way of re-engagement of retired employees. Instead, the 

Department/Office concerned shall take suitable measures to fill up the said vacancies through 

direct/promotional recruitment as the case may be. Before taking steps for re-engagement of 

retired Government employees, the Department/Offices shall assess the proposal in the above 

light and ensure that if the past experience of the concerned retired Government employee is 

highly required for the Government/Office, then only his/her case shall be considered for             

re-engagement on contract basis subject to the terms conditions as prescribed in this 

Resolution. 

1. Applicability: 

These guidelines shall apply to officers to be re-employed to such posts/services as may 

be decided by the Government from time to time.   

2. Eligibility Conditions: — 

(i) Officers who have retired from Government service on attaining the age of 

superannuation and are below the age of sixty-five years having good service 

records and are physically fit shall be eligible to be considered for re-

employment. 

(ii) Officers against whom departmental proceedings (u/r15 or u/r 16) or criminal 

cases are pending or who have been penalized for misconduct during the period 

of preceding five years shall not be considered for post-retirement re 

engagement. 

(iii) Officers having “Outstanding” CCR/PAR for continuous sixty months before 

superannuation can only be considered for re-engagement. (NRC shall not be 

deemed to be OUTSTANDING) 

(iv) He/she will not be considered for re-engagement if adverse remarks were 

recorded in his/her CCR/PAR during preceding ten years of superannuation. 

3. Selection Process: — 

(i) Selection of persons will be made through open advertisement or any method as 

decided by the Government from time to time. 
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(ii) There shall be a Selection Committee to be constituted as mentioned below who 

will decide the re-engagement of retired employees on the proposal of the 

concerned Administrative department ; 

(a) Chief Secretary                                 :         Chairman 

(b) ACS, GA & PG Department              :         Member 

(c) Secretary, Finance                            :         Member 

(d) Secretary of the respective A/D        :         Member convenor 

The Secretary of the AD shall present the proposals before the Committee and shall 

have to satisfy the committee about the compelling reasons for re-engagement of such 

employee. All re-engagements shall be resorted to only in rare cases and not as a matter of 

routine. 

Such re-engagement shall be limited to 1% of the sanctioned strength in the SB level & 

above for respective departments. 

Only if the Committee is satisfied about the justification, it will recommend the proposal 

to Hon’ble Chief Minister for his consideration and approval. Mere recommendation by the 

Committee shall not create any right of the employee to be considered for re-engagement.  

All such re-engagements shall have to be approved by Chief Minister. There shall be no 

Post Facto approval in any re-engagement matters. 

    4. Tenure, Terms and Conditions: — 

(i) The re-employment shall be made initially for a period of one year and can be 

extended for subsequent period of three years with spells of one year each subject 

to satisfactory performance up to a total period of four years not beyond the age of 

sixty-five years of age in any case or till the posts are filled up by regular process 

whichever is earlier. 

(ii) Re-employed officers will be entitled to pay, leave and other allowances as 

determined by the Administrative Department/Appointing Authority with the 

concurrence of the Finance Department. 
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(iii) Re-employed officers shall be governed by the provisions of Odisha Government 

Servants' Conduct Rules, 1957 and can be proceeded against for their misconduct, 

omissions and commissions as per the provisions under the Odisha Pension Rules, 

1992. 

(iv) The re-employment can be terminated at any time by the respective appointing 

authority due to unsatisfactory performance or otherwise by giving one month 

notice. On the contrary if any re-employed officer desires to resign he shall do so by 

giving one month's written notice to the Competent Authority. 

(v) The case of officers shall be considered for re-engagement only after the retired 

officer has vacated the government accommodation allotted to them. (However, 

Government may relax this provision where-ever it feels necessary in the interest of 

exigencies of situation.) 

  This Resolution shall come to force with effect from the date of publication in             

Odisha Gazette. 

 

By Order of the Governor 

     SURENDRA KUMAR 

 Additional Chief Secretary to Government 
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[ସଂଖાା. ୨୬୯୯୩ – GAD-SC-REMP-0002-2014/େଜନ୍] 
 

ସାଧାରଣ ੡ଶାସନ ଓ ସାଧାରଣ ଅଭିେଯାଗ ବଭିାଗ  
ସଂକ਱ 

ତା   ୧୨.୦୯.୨୦୨୪  ରିଖ 

 

ବଷିୟ:ସରକାରୀ ੡ତ઒ିદାନେର ଅବସର੡ାਠ ସରକାରୀ କମ৐ଚାରୀ০ ସାମୟିକ   ନେିୟାଜନ ସઋહਜୀୟ 
ବିੂ ୃତ ନେି਍৐ଶାବଳୀ । 

 
            ୨୦୧୦-୨୦୧୪ ବଷ৐ ମਔେର, ବିଭିਟ  କାରଣରୁ ନିଯ৘ିୁ ੡੍ିୟାେର ବିଳઋહ େହତୁ ସରକାରୀ 

੡ତି઒દାନଗଡିୁକ ଦড় ମାନବ ସઋહଳର େଘାର ଅଭାବର ସମମ୍ଖୁୀନ େହଉଥ ીେଲ, ଯାହା ଫଳେର ଅବଶି਼  

କମ৐ଚାରୀ০ ଉପେର ଅତાଧ ીକ କାଯ৐ાଭାରର ଚାପ ରହଥି ીଲା। ଏଭଳି ପରି੄ିତିକୁ ଏେଡ଼ଇବା ପାଇ ଁରାଜા 

ସରକାର, ସାଧାରଣ ੡ଶାସନ ଓ ସାଧାରଣ ଅଭିେଯାଗ ବିଭାଗର ସଂକ਱ ସଂଖાା ୨୩୭୫୦,          

ତା ୨୭.୦୮.୨୦୧୪ ରିଖେର ବୃਁିଗତ ଅଭିৱତା ଥ ીବା ଅବସର੡ାਠ ସରକାରୀ କମ৐ଚାରୀମାନ০ୁ ସାମୟିକ 

ଭାବେର  ଆବଶાକତା ଅନୁଯାୟୀ ଚୁ৘ି ଭିਁିେର ପନୁଃନିେୟାଜିତ କରିବାକୁ ନିਾਁି େନଇଥીେଲ । 

            ଇତିମਔେର ସରକାର০ର ଏହା ଦୃ਼ି େଗାଚର େହାଇଛି େଯ ବିଭିਟ ବିଭାଗ/କାଯ৐ાାଳୟ, 

ଅବସର੡ାਠ ସରକାରୀ କମ৐ଚାରୀ০ୁ ବିନା ଯଥାଥ৐ତାେର ନିତିଦିନିଆ କାଯ৐ા ତୁେଲଇବା ପାଇ ଁ ନିେୟାଜିତ 

କରୁଛਕି । ବାੂବେର, ଅବସର੡ାਠ କମ৐ଚାରୀ০ ପନୁଃନିଯ৘ିୁ ବાତି੍ମ ପରିବେਁ৐ ଏକ ନିୟମ 

େହାଇଯାଉଥ ીବାର ସରକାର০ ନଜରକୁ ଆସିଅଛି । ଏହା ସାଧାରଣ ੡ଶାସନ ଓ ସାଧାରଣ ଅଭିେଯାଗ 

ବିଭାଗର ସଂକ਱ ସଂଖાା ୨୩୭୫୦, ତା ୨୭.୦୮.୨୦୧୪ ରିଖର ଉେ਍ଶા ନ ଥ ીଲା େଯଉଥଁ ીପାଇ ଁନିଯ৘ିୁ 

ନିୟମାବଳୀର େକାହଳ ପାଇ ଁଅନୁମତି ଦିଆଯାଇଥ ીଲା | ବିଭିਟ ପାରି੫ମିକ ଏବଂ ବିଭିਟ ସਁ৐ାବଳୀ ସହତି 

ସାମୟିକ ଭାେବ ନି਎৑਼  ସମୟ ପାଇ ଁଚୁ৘ିଭିਁିକ ଭାବେର ପନୁଃନିଯ৘ିୁ କରାଯିବା ପାଇ ଁବાବ੄ା ଥ ીଲା । 

            ଗତ କିଛି ବଷ৐ ଧରି ଆଥ৑କ ੄ିତିର ଉਟତି େହବା ସହତି  ଅଥ৐ ବିଭାଗ ਐାରା ନିଯ৘ିୁ ੡੍ିୟାକୁ 

ସଦୃୁଢୀକରଣ ଏବଂ ଶ৩ୃଳିତ ତଥା ସରଳୀକରଣ  କରାଯାଇ ପରି੄ିତିେର ଉେਵଖନୀୟ ଉਟତି େହାଇଅଛି।  

            ଉପେରା৘ ପରି੄ିତିର ଯਅର ସହ ବିଚାର କରିବା ପେର ଏବଂ ଏକ ସମାନ ନୀତି ସନିୁਸ਼ିତ 

କରିବା ଉେ਍ଶાେର ସରକାର ସଂକ਱ ସଂଖાା ୨୩୭୫୦, ତା ୨୭.୦୮.୨୦୧୪କୁ ଖାରଜ ୍ କରି ନିਾਁି 

େନଇଛਕିେଯ ଯଦି ନିତા ବાବହାଯ৐ા କାଯ৐ા ପାଇ ଁ ପଦବୀ ଖାଲି ହୁଏ, େତେବ ଏହ ି ପଦବୀେର 

ଅବସର੡ାਠ କମ৐ଚାରୀ০ୁ ପନୁଃନିେୟାଜିତ ନକରି  ସଂପ৘ୃ ବିଭାଗ/କାଯ৐ાାଳୟ ੡ତાড়/ପେଦାਟତି ନିଯ৘ିୁ 
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ମାਔମେର ଉ৘ ପଦବୀ ପରୂଣ ପାଇ ଁ ଉପଯ৘ୁ ପଦେড়ପ ੏ହଣ କରିେବ । ଅବସର੡ାਠ ସରକାରୀ 

କମ৐ଚାରୀ০ୁ ପନୁଃନିଯ৘ିୁ େଦବା ପବୂ৐ରୁ ବିଭାଗ/କାଯ৐ાାଳୟଗଡ଼ୁିକ ଉପେରା৘ ବିଷୟକୁ ଦୃ਼ିେର ରଖી ଏଭଳି 

੡ੂାବର ମଲୂાା০ନ କରିେବ ଏବଂ ସନିୁਸ਼ିତ କରିେବେଯ ଯଦି ସରକାରୀ/କାଯ৐ાାଳୟ ପାଇ ଁ ସਨ৘ୃ 

ଅବସର੡ାਠ ସରକାରୀ କମ৐ଚାରୀ০ ଅତୀତର ଅଭିৱତା ଅତાਕ ଆବଶાକ, େତେବ େକବଳ ତା০ର 

ପନୁଃନିଯ৘ିୁ ଏହି ସଂକ਱େର ଧାଯ৐ા କରାଯାଇଥ ીବା ସਁ৐ଗଡିୁକ ଅନୁଯାୟୀ ଚୁ৘ିନାମା ଆଧାରେର ବିଚାର 

କରାଯିବ । 

୧. ੡ଯଜୁાତା: ରାଜા ସରକାର০ ਐାରା ସମୟ-ସମୟେର ନି਎৐ାରିତ େହଉଥ ીବା ପଦବୀ/େସବାେର 

ପନୁଃନିଯ৘ିୁ େହଉଥ ીବା  ଅବସର੡ାਠ ସରକାରୀ କମ৐ଚାରୀ০ ନିମେਕ  ଏହ ି ନିେ਍৐ଶାବଳୀଟି ੡ଯଜୁા 

େହବ। 

୨. େଯାଗાତା ସਁ৐ାବଳୀ :  

            (୧) େଯଉ ଁଅଧ ીକାରୀମାେନ ସରକାରୀ େସବାରୁ ଅବସର ੏ହଣ କରିଛਕି ଏବଂ ପ৳ସଠି  ବଷ৐ରୁ 

କମ ୍ ବୟସ େହବା ସହ ଭଲ େସବା େରକଡ৐ ରହଛିି ଏବଂ ଶାରୀରିକ ଭାବେର ଫିଟ୍ ଅଛਕି େସମାେନ 

ପନୁଃନିଯ৘ିୁ  ପାଇ ଁବିେବଚିତ େହେବ। 

            (୨) େଯଉ ଁ ଅଧ ીକାରୀ০ ବିେରାଧେର ବିଭାଗୀୟ ੡੍ିୟା (u/r 15 କିઋ હା u/r 16) କିઋ હା 

ଅପରାଧ ીକ ମାମଲା ବିଚାରାଧୀନ ଅଛି କିઋ હା ଅବସର ପବୂ৐ ପା৳ ବଷ৐ ମਔେର ଅସଦାଚରଣ ପାଇ ଁଦৼିତ 

େହାଇଛਕି, ଅବସର ପେର େସମାେନ ପନୁଃନିଯ৘ିୁ ପାଇ ଁବିେବଚିତ େହେବ ନାହି ଁ। 

            (୩) ଅବସରର ପବୂ৐ରୁ ੍ମାଗତ ଷାଠିଏ ମାସ ପାଇ ଁ “ଉେਵଖନୀୟ (Outstanding)” CCR 

/PAR ଥ ીବା ଅଧ ીକାରୀମାେନ େକବଳ ପନୁଃନିଯ৘ିୁ ପାଇ ଁବିେବଚିତ େହେବ । (NRC OUTSTANDING 

େବାଲି ଧରାଯିବ ନାହି)ଁ 

            (୪) େଯଉ ଁ ଅଧ ીକାରୀ০ ଅବସରର ଦଶ ବଷ৐ ମਔେର ତା০ର CCR/PAR େର ੡ତିକୂଳ 

ଟିਡଣୀ େରକଡ৐ େହାଇଥ ીବ, େସମାେନ ପନୁଃନିଯ৘ିୁ ପାଇ ଁବିେବଚିତ େହେବ ନାହି ଁ । 

୩. ଚୟନ ੡੍ିୟା : 

            (୧) େଖାଲା ବିৱାପନ କିઋ હା ସମୟ ସମୟେର ସରକାର০ ਐାରା ੄ିର କରାଯାଉଥ ીବା ପ਎ତି 

ਐାରା ବા৘ି ଚୟନ କରାଯିବ । 

           (୨) ସਨ৘ୃ ੡ଶାସନିକ ବିଭାଗ০ ଅବସର੡ାਠ କମ৐ଚାରୀ০ ପନୁଃନିଯ৘ିୁ ନିମେਕ ੡ੂାବ 

ଉପେର ନିਾਁି େନବା ପାଇ ଁନିઋ મ ੡କାେର ଚୟନ କମିଟି ଗଠନ େହବ ; 
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            (କ) ମଖୁા ଶାସନ ସଚିବ                                       :   ସଭାପତି  

             (ଖ) ଅତିରି৘ ମଖୁા ଶାସନ ସଚିବ, 

                   ସାଧାରଣ ੡ଶାସନ ଓ ସାଧାରଣ ଅଭିେଯାଗ ବିଭାଗ   :   ସଦସા  

            (ଗ) ସଚିବ, ଅଥ৐ ବିଭାଗ                        :   ସଦସા  

            (ଘ) ସਨ৘ୃ ବିଭାଗର ସଚିବ                  :   ଆବାହକ ସଦସા  

            ସਨ৘ୃ ବିଭାଗର ସଚିବ০ୁ ଏପରି ଅବସର੡ାਠ କମ৐ଚାରୀ০ ପନୁଃନିଯ৘ିୁ ବାਔତାମଳୂକ କାରଣ 

ବିଷୟେର କମିଟିକୁ ସᄼ਼ କରିବାକୁ ପଡିବ । ସମੂ ପନୁଃନିଯ৘ିୁ େକବଳ ବିରଳ େড়ੜେର ବିଚାର 

କରାଯିବ ଏବଂ ନିତିଦିନିଆ କାଯ৐ા ପାଇ ଁ ନୁେହ ଁ। 

            ସਨ৘ୃ ବିଭାଗଗଡିୁକେର ଏଭଳି ପନୁଃନିଯ৘ିୁ ମ৵ରିୁ੡ାਠ SB cadre  ଏବଂ ଉପର ੂରେର ୧ 

੡ତିଶତ ମਔେର ସୀମିତ ରହବି । 

            କମିଟି ଯଦି ସਨ৘ୃ ବିଭାଗਐାରା େଦଇଥ ીବା ଯଥାଥ৐ତା ଉପେର ସᄼ਼ ହୁଅਕି, େତେବ େସହି 

੡ੂାବକୁ ମାନાବର ମଖୁાମਖୀ০  ନିକଟକୁ ତା০ ବିଚାର ଏବଂ ଅନୁେମାଦନ ପାଇ ଁସପୁାରିଶ କରିେବ । 

ଅବସର੡ାਠ କମ৐ଚାରୀ০ ପନୁଃନିଯ৘ିୁ ପାଇ ଁ କମିଟିର ସପୁାରିଶ େକବଳ ଯେଥ਼ ନୁେହ ଁ ଏବଂ ଏହା 

ପନୁଃନିଯ৘ିୁ ନିମେਕ େକୗଣସି ଅଧ ીକାର େବାଲି ବିେବଚନା କରାଯିବ ନାହି ଁ। 

            ଏଭଳି ପନୁଃନିଯ৘ିୁ ੡ੂାବ ଉପେର ମଖୁાମਖୀ০ ଅନୁେମାଦନ େହବା ଆବଶાକ । େକୗଣସି 

ପନୁଃନିଯ৘ିୁ ନିମେਕ େପା਼ େଫେੳથା ଅନୁେମାଦନ େହବ ନାହି ଁ। 

୪. କାଯ৐ાକାଳ, ସਁ৐ାବଳୀ ଏବଂ ଚୁ৘ିନାମା : 

            (୧) ੡ାରਬେର ପନୁଃନିଯ৘ିୁର ଅବଧ ી ଏକ ବଷ৐ ପାଇ ଁ ରହବି ଏବଂ ପରବਁ৐ୀ ଅବଧ ી ପାଇ ଁ

େଗାଟିଏ ବଷ৐ େଲଖାଏ ଁ ତିନିବଷ৐ ପାଇ ଁ ବୃ਎ି କରାଯିବ ଯଦି େସ ସେਕାଷଜନକ ଭାେବ କାଯ৐ા ସਨାଦନ 

କରିଥ ીେବ । ଏହପିରି ଭାେବ ପନୁଃନିଯ৘ିୁର ସମଦୁାୟ ଅବଧ ી ଚାରି ବଷ৐ ପଯ৐ાਕ ବୃ਎ି େହବ ଯଦି 

ଅବସର੡ାਠ କମ৐ଚାରୀ০ ବୟସ ପଂଚ ଷଠି ବଷ৐ ବୟସରୁ ଅଧ ીକ େହାଇ ନ ଥ ીବ କିઋ હା େପା਼ଗଡିୁକ 

ନିୟମିତ ੡੍ିୟା ਐାରା ପ৿ୂ৐ େହାଇ ନ ଥ ીବ ଏଥ ીମਔରୁ େଯଉଟିଁ ଶୀ੐ େହବ େସେତ ସମୟ ପଯ৐ાਕ 

େକବଳ ବୃ਎ି େହବ । 

            (୨) ପନୁଃନିଯ৘ୁ ଅଧ ીକାରୀମାେନ ଅଥ৐ ବିଭାଗର ସହମତି ੍େମ ੡ଶାସନିକ ବିଭାଗ/ନିଯ৘ିୁ 

କਁ৐ୃ ପড় ਐାରା ੄ିର କରାଯାଇଥ ીବା େବତନ, ଛୁଟି ଏବଂ ଅନાାନા ଭਁା ପାଇେବ। 
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(୩) ପନୁଃନିଯ৘ୁ ଅଧ ીକାରୀମାେନ ଓଡିଶା ସରକାରୀ କମ৐ଚାରୀ০ ଆଚରଣ ନିୟମ, ୧୯୫୯ ର 

ନିୟମାବଳୀ ਐାରା ପରିଚାଳିତ େହେବ ଏବଂ େସମାନ০ ଅସଦାଚରଣ, ᄺଟି ଏବଂ କାଯ৐ાେର ଖીଲାପ ୍ ପାଇ ଁ

ଓଡିଶା େପନସନ୍ ନିୟମ, ୧୯୯୨ ଅନୁଯାୟୀ େସମାନ০ ବିରୁ਎େର କାଯ৐ાାନୁ઒ દାନ ੏ହଣ କରାଯିବ । 

 (୪) ପନୁଃନିଯ৘ୁ ଅଧ ીକାରୀ০ ଅସᄼ਼ ੡ଦଶ৐ନ େଯାଗ ଁ ୁ କିઋ હା ଅନા କାରଣ ପାଇ ଁଏକ ମାସ 

େନାଟିସ େଦଇ େଯେକୗଣସି  ସମୟେର ସਨ৘ୃ ନିଯ৘ିୁ କਁ৐ୃ ପড় ପନୁଃନିଯ৘ିୁକୁ ବਙ କରି େଦଇପାରିେବ  । 

 ଅପରପେড়, ଯଦି େକୗଣସି  ପନୁଃନିଯ৘ୁ ଅଧ ીକାରୀ ଇੂଫା େଦବାକୁ ଚାହ ଁାਕି େତେବ େସ ড়ମତା 

ସਨਟ କਁ৐ୃ ପড়০ୁ ଏକ ମାସର ଲିଖ ીତ େନାଟିସ େଦଇ ଇੂଫା େଦଇପାରିେବ । 

            (୫) ଅବସର੡ାਠ ଅଧ ીକାରୀ େସମାନ০ୁ ଦିଆଯାଇଥ ીବା ସରକାରୀ ଆବାସକ ୁ ଖାଲି କରିବା 

ପେରହି ଁ  େସମାନଂକୁ  ପନୁଃନିଯ৘ୁ ପାଇ ଁବିଚାର କରାଯିବ। (ତଥାପି, ଅତાାବଶાକ ੄ିତିର ੈାଥ৐େର ଯଦି 

ସରକାର ଏହ ିବાବ੄ାକୁ େକାହଳ କରିବାପାଇ ଁଆବଶાକ େବାଲି ଅନୁଭବ କରਕି େତେବ  େକାହଳକରି 

େଦଇପାରିେବ) । 

            ଏହି ସଂକ਱ ଓଡିଶା େଗେଜଟେର ੡କାଶ ପାଇବା ତାରିଖରୁ କାଯ৐ાକାରୀ େହବ । 

 

                                                                                ରାଜાପାଳ০ ଆେଦଶ ੍େମ 

                                                                            ସେୁରਚ କୁମାର 

                                                                                ଅତିରି৘ ମଖୁા ଶାସନ ସଚିବ 
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