Government of Qrissa,
General Administration Department,

OFFICE '[EMORANDUM
Bhubaneswar, dated the /83\6)‘1

Sub: e Promotion of Government servants against whom
disciplinary/Criminal proceedings are pending-
Procedure to be followed.

NoiSC/3—2/93‘_;567égLE§, /Gen., The question of the manner

and method to be adopted by the Departmental Promotion

Committee while selecting employees for promotion to the

next higher grade in the context of an employee who is under

Suspension has been prescribed in this Department Q:fice

Memorandum NQ4249/Gen., dated 9,1.87. This natter has been further

considered Ry the Government and in supersession of this

Department Office Memorandum referred to above, it has been
decided as follows -

2. Confirmation in the service,

The State Government employees appointed in
different cadre of service through relevant spurce of
recruitment, shall be confirmed in the service at the end of
the period of probation fubjgect to fulfilment of other
conditions as prescribed for the purpose. A probaticner ﬁggf“—*J
is under Suspension or against whom disciplinary proceedings
have been instituted or against whom a criminal case is
pending in a Court, cannot be considered to have completed
the period of probation to the satisfaction of State
Government and as such, he cannot be confirmed in service
before such proceedings are dropped or concluded in his favour,

3. Promotion of officers to the various posts/services.

At the time of consideration of caseg of orficers
for promotion, details of such officers in the zone of
¢onsideration falling under the following categories"should
be: specifically brought to the notice of the cpncerned
Sc'reening Committee,
| i) Government servants under suspensipn,

ii) Government servants in respect of waom a
charge=sheet has been issued and tuisciplinary
progeedings are pending; and
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iii) Government servants in respect of whom
- prosecution for ~riminal charge is pending.
4, ‘The Screening Cc mittee shall assess the suitability

of the officers coming within the purview of the circumstan-

Ges mentioned in para-2 above, alongwith other eligible

candidates without taking into consideration the‘diéciplinary
case/eriminal prosecution which is pending, The assessment,

of the Screening Committee including"Unfit for Promotionn

and the grading awarded by it will be kept in a seale@ cover,
The cover will be superscribed"FINDINGS REGARDING THE
SULTABILITY FOR PROMOTION TO THE POST/SERVICE OF, . . . . . .
* *7e = e ¢ o « JAN RESPECT OF'SHRY. . ', .. ., . TR, o VO R S
(Name of the Officer)". “NOT TO BE CPENED TILL THE TERMINATION
OF THE DISCIPLINARY CASE/CRIMINAL PROSECUTION AGAINST.

L N e & - + + « «" The proceedings of the
Screening Committee need only contain the néte!The findings

are contained in the attached sealed cover,

Se The same procedure outlined in para-3 above will be
adopted by the Subsequent Screening Committees'convenéd till
the disciplinary case/criminal prosecution against the
Officer concerned is concliuued,

64 : > 0 the donclusi; of the disciplinary case/criminal

prdSecution, the sealed cover or covers shall be opened,

In case the officer is completely exonerated, the cue date

of his promotion will be determined with reference to the
findings of the Screening Committee kept in the sealed
cover/covers and with reference to the date of promotion

of his next junior on the basis of such findings, The _
Govepnment Servant may be promoted, if necessary, by reverting
the junior-most officiating person. He may be promoted :
notionally with reference to the date of promotion of his
Junior. ‘ '

In cases of complete eXoneration, the o.ficer will
also be paid arrears of salaries and alioWances.'ln other
tases, the question of arrears will be decided by the State
Government by taking into consideration all the facts and
circumstances of the disciplinary/eriminal pboceedings, but
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'where the Governuient denies arrears of saiary or a part
g : |
f* of it, the reasons.for doing so shall be recorded,

3 \ 3 . | .

 Jﬁ7. G any'pehalty isiimﬁosg@ dh-the‘bovernment servail
ﬁ:as a result. of the disciplinary proceedings or if he is
fiound'guilty in the criminal prosecution against him, the
;findingsrof_the'sealed cover/covers shdll not be acted upor
'Ais!césevfor promotion may be conéidered by the nexf

pees ﬁﬁéreening Committee in tHe norﬁél,couréé ard having regard
“'fyﬁ;tb the penalty imposed on him, ' ‘

H:B. : It is necessary to ensuré that the disciplinary
case/criminal prosecution instituted against any orficer
« +1s ' not unduly prolonged and all efforts to finalise ; :
"eXpeditiously The proceedings should{be taken so’ that the
* ““need for keeping the cases of officers in a sealed cover
';is limited to the barest minimumi It has, therefore, been
idecided that the appointing authbrities concernz=d should
review cdmprehensively"the cases$o; Government servants,
f:thﬁe suitability for prowotion to a higher grade has been
'-?kepﬁ in'a_sealed cover on the expiry of 6 months from the
date of‘donvening of thelfﬁrgt Serecning Cozmittee which
had ad judged his Suitability ard kept its findings in the
 ‘sealed cover, Such a reviow should be done subsequently als
every six months, The review.ghould,igjggﬁg%{g, cover the
progress made in the disciplinary proceedings/criminal
‘prosecution and further measures to be taken to expedite
their comgietioﬁ, '
9. An officer who is recommended for proamotion by
the Screening Committee but in whose case any of the
ciresumstances mentioned in para-2 above arise after the
recommendations of the Screening Committee are received
before he is actually promdted, will be considered as if hic
case had been placed in a sealed cover by the screening
Committee. All the Subsequent. Committees Shall assess the
sultability of such officers alongwith other eligible
candidates and place their acsessment in a cealed cover. The
., Sealed cover(s) will be.opened on conc,lus‘ior; of c,h.e

r b " Sl " | ’
dlSClngnary case/criminal prosecutign,, -1 case the officer
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is completely exonerated he would be promoteéfas @e;r
procedure outlined in para-6 above and _the. qng%_
grant of arrears would also be a901ded aqaopd'
penalty is imposed upon Him a8 a re&uitiif ;f__:
proceedings or 1f he is found gullty ;nﬁﬁhe-of;

prosecution agalnst him, the flndlngs of the #r
in his case shall not be acted upon. l
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