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The 9th sept ember, 197€, “‘-iT J . = t
. " . ' «s Y ' - ?
Subita Cmu;iulunry notifdcation of  vacencies gnd rccruitment . C -,
. throueh Lrployment xehan, c.bpecied ‘procesusc SR i

to previde rehcbflitetion cerdsiance-to the fomdlies of . —- :
tmploytes uho suffer peImenently inczpacization or death: gy = Rl
J wiile in scrvice. : " : ‘
o ) p . ‘ . ’ _'_. . o _i
The stete Goverment in their Hesolution hbe18: Vi o ‘
'E‘.E.H., dat;?d ths.-_‘l_?tﬂ Aovenber, 1975 howe lerutc inmvirustions la-yin,‘ _ry ) “
"Coun thi .procesure to E‘f‘ﬁlldiﬂtd"’ﬁ? vovernnent Loperts.cnts, Locel B~ gy .. g
“Unsi Gbvermmunt egencics, Stututory Uudies, Fubliz Sector tnterprist;,

-al poem e bevaig g 8

end all krivate Sector Establigvne nte employing more than 1000 persor., . - 0
in the mztter of pursonnel Fecristment. The bewic policy underlying . ‘
those inctructiovnes is that ail vicancies, txcept those sprcificially FW /
excluded, ere required ot only to-be motified to the tmployment Lxche L€y

but erc'elso o be filled uo from Bmony ccndidetes enonsored by the . r At
Exchanye unless -the-latter_ furnishes ¢ rion-eusi]mi.l.'.ty' ciertificoto., '
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v A In industricl estublishments 8 proctice is YoV BT
ordinarily followed thet in the Casv O premature decth or permanunt . i
incepecitation of an employee for purposee of eLrVicte, duc to.accident . * e "{
or otheruwisc, employment is given on a preferential bzsis” to membex 2" Wiglug <
of the femily in distress. Similor contingiredcs erise in bovermment .t T il W
offices glso. The practice ofprovij cing employmunt, es 2 measure of s st
, Tehabdlitation assistance to the femily of & deccased or permenuntly 110
Uisablid employce is o salutsry-onc, and Lovermient desire -that .su.:n.\_ 13
practice -should iﬂchUsiugly be fol]owud'by ell wmploying egtncics, ) 3‘.
Since provision of employment on e prefercntiel busis in such circume - ° "o
Etances requires rilexotion of the tmployme nt Lxchz noe procedure laid 8
down: in the Rusolution referred to above, Loverrmupt hove been pleasuc ARG S
to cirect that the followiny specic] Frocedure chould be followdd in e TNy el
matter of providing ‘rehzbilitation ustistences . ' R
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bt withstanding the instructions cuntained in ° , o T o
Hesolution Wo+19479~L .L.H., dnted tho 19th lbvimber, 1975 appointing o R L
avthoritics would bue competent to yive tmployment to & mumber of the' . Puta # F i AN
Femily of a deccased or peranently disabled L-mp.lcyu wvho suffers‘suwch ' - - L' T L
'disabi.lity while in the service of the employcr in question, irrespective ¢ 2,
of whether the ramu of the candidate is sponsoicd by the Lmployment .
txchange. Notification of wacencits required under the Lmployment” ‘ _— '.~:_'.
bxchanges ALW) act btiny Mardatory, the .establishment concerned is rot
absolved of the responsibility to notify to the Lmploymunt ‘ixchamge
the occurremce of the vicancice. bul at the time- of mtifying such
vecancits thu employir shauld clearly muntion that sinsc the. vucancy
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-18 proposed to be fillid by a member of the family of & decunsced/
ptrmancntly disabled dnployce whost disability occurred Wwhile in scrvice,
Sponsoring-asctign by the Lmployment Lxchange is rot MCLESETY . '
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Order :- Urdervd that this Hesolution be pub.liahtéd in an
extraordimary issuc of the Urissa Gazitte for
Lencral _1nf‘armutioin. ba syt i e
. o
_ 9. hunungo'
’ o Secretary to Govermment.
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