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OFFICE HEMORANDUM :
s Bhubaneswar, dated th

e /89\%

‘Subse - ‘Promotion of Government servants againet whom

Procedure to be. followed

idisoiglinary /Criminal prooeedings are’ pendingn

No,SC!:’»-Z/QZL,P.Bc?& 8/ /Gen., The question of the manner S
and method 0 be adopted by the. Departmental Promotion b
Committee while selecting employees ior promotion to the
next higher grade in the context of anwemployee wno is under
suapension haa been preacribed in this Department O*fio,”“”‘
Memorandum No,zbg/een., dated 9.1 87. ‘This_ matter has beenrrurt
oonsidered by the Government and in superaession of this
Department Office Memorandum referred t fabove, it has“been

decided as follows R

3. Lonflrmation in the servioe.,

i
f y

The State Government empioyeae appointed in

r“difierent cadre of service tnrough relevant s

urce of

'reoruitment, shall be confirmed ingpne*Serviee at the end‘of

v, il

‘the’ period of probation subaect to fulfilment

of other ;ﬂ,

conditions asg prescribed for*the purpnse. A probationerjxpa”“f
~ds under suspension on against whom disciplinery proceedinge :
have heen instituted or, against whom a oriminal case is :
pending 'in a Court, ‘cannot be considered to hhve completed ¢
the period of probation to “the satisfaction af State

= Government and as ‘such, he' cannot be confirmed in service '
before such proceedings are dropped or ooncluded in his favour

3 Promotion of officers to the various poets/sertices.
At tne time of cons1deration of cases of o¢f1cers
for oromotion, details ‘of such officers in the zone. of
econsideration falling under the followxng categories ‘should
be: Specifically brought 'to the notioe of the concerned

Screening Committee,

i) Government servants under sus pensipn.

ii) Government, K servants in respect of

wnom a

charge-sheet has been issued and disciplinary

proceedings are pending, and
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iii) Government servants in respect of whom s
“'prosecution for criminal charge is pending, \

The 5creening'Coqmittee.shall assess the'suitability
officers coming'y;thin;the purview of''the circumstan-

Vces,mentioned,ip parai2fgpoﬂe,ualongwithhotner1eligiblef

‘capdidates without gaking‘into,édﬁsidéﬁgtionftgeﬁdrédiplinary
'”Qﬁée/criminalproseoutiohWnich'ighgehd;hg. Thefﬁﬁ&essment
of ‘the Soreening ‘Committee inolhdiﬂé"Unfit:Ibb:P?bﬁotidh"_
and the grading awarded:pyit wilibe;kgptfih ahs§§iéH‘bover.

3

Tpg.quen@Wiqubg'§uperscribedﬂF&yﬁINﬁéwhﬁéﬁﬁﬁlﬁdfTHE_ i
SULTABILITY FOR PROMOTION TO THE POST/SERVICE OF, . . , . . .
“ " 4 4. . JIN RESPECT OF BHRT b o s s
Name of  the Officer)m.: MNOT ‘70 'BE OPENED. TILL'THE TERMINATION

OF /' THE

DISCIPLINARY CASE/CRIMINAL 'PROSECUTION AGAINST.

FREHRIG 0 | smge e b B o~ Ce'le e iy The proceedings Othhe

Sc;eéning Committee need.only contain_the;note"rhe iiqd;hgs
are contained in the attached sealed covert,’ 58

e

The same procedure outlined in pafa-j:above will be

- adopted by the Subsequent Screening3committees convénéd'till
the disciplinary case/criminal‘prosecutibn’égainst the |

Off;cer concerned ‘is concluced,

N b s IR T P e

tf‘aﬁ“ihé éﬁncluSice of fhé'd;§ci§;;n§ry case/crniminal

‘prosecution, the sealed cover or covers shall be opened,.
In-case the officer is completely exonerated, the aue date

of his

promotion will be determined with reference. to the

findings of the Screening Committee Kept in the seaied‘n
f“cover/covers and with reference to the date of promotion
. '0f "hls i N
Government Servant may be prouwoted, if necessery, by reverting
the juhior-most officiating person. He may be pfomotééi”; ,
hotionally with reference to the date of promotion of h}g‘_

Juniopr.

next junior on the basis of such findihgs. The

vt

In cases of complete exoneration, the orficer will

also be paid arrears of salaries and allowances, In other

cases,

the question of arrears will be decided by the State

Government by taking into consideration all the facts and
circumstances of the disciplinary/criminal pﬁoceedings, but
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where the Governuent. denies arrears ‘of salary or a part
of it the reasons for d01ng so shall ‘be recorded.
.‘7;' If any penalty is| imposed on the qovernment servant'

1tas a result of the dlsclpllnary proceedlngs or if he is

ifound gullty ln the criminal prosecution againgt him, ' the

“findgngs of the sealed oover/covers shall not’ ‘be acted upon,

His case, for promotion may be considered by the next

fbcxpenzng Committee in ‘the normal course and having regard
' to’the penalty imposed on him.f G uf,ﬁ'w

L}B. .1t is necessary ‘to ensure that the dlSGlpllnary
-“ﬁcase/crimxnal proseoution instituted against any oificer

i;s not unduly prolonged and all effortS‘to finallse
exped;tlously the proceedings ‘should be taken SO thdt the

. peed for keeping the cases of offlcers in a sealed cover

‘~sealed cover, Such a- revxow should be done subsequently also

~48 limited to the barest minimum, It has , therefore, been

decided that the appointing authorities concerned should
review comprehensxvely the cases of Government servants,

’uwhose seitabillty for promotlon to a hlgher grade has. been
jkept in a sealed cover on the expiry of 6 months from the

date of convenlng of the 7irst Scree ing Committee which
had adjudged his suitability ard” kept .

-

every six months. The review should 1nter alia, cover the .
progress made in'the dlSClpllnary proceedlngs/crlminal
prosecution’'and further measures to be taken to expedite
their completion., : S : |

e .| An officer who is recommended for proasotion by
the Screening Committee but in whose case any of the !

‘gplrgumstances mentloned in para—ﬁ’above arise after. the

recommendations of the Screening Committee are received

before he is agtually promoted, will be considered as..if his -

case had been plaged in a sealed cover by the Screening
Committee, All the subsequent Committees shall assess the
suitability of such officers alongwith other eligible
candidates and place their acsessment in a sealed cover, The
sealed cover(s) will be opened on conclusion of the
disciplinary easeferiminal prosecution, In case the officer
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is completely exonerated he would be promoted as per the

procedure outlined in para -6 above and the questlon of

grant of arrears would also; be decided | accordj,ngly. ot any ‘
i penalty J.s J.mposed upon hl&l a;o resui"“ ,I‘,f 'b_h.e d&ﬂc;plinary r
;Jproceedings on if he . is found gullty ln tpe crxmlnal |
; ... prosecution : agalnsi': hn.m, the f:.nd.mgs of the sealed cover

! s 6 7 his case’'shall not be- acted upon. i)
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Pritimaxi Sarkar
: . “Special Secretary to Govenment.
Memo No, ?,0)3\@ - /Gen, Hatle ¢ /8’ 3\ (’)9
i Copy forwarded to all pepartments of 'Govern:nent/

All Heads of Departments/All Collectors for information -
and necessary action. g :
‘ \
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\ : Ex-officio Deputy Secretary to C-cvernmen‘ R
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