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t has been brought to the notice of the Government that National Movement for Old
ion Scheme (NMOPS) has decided to observe “Gherao of Parliament House™ on 26™
\,.r’ ovember, 2018 in order to demand withdrawal of New Pension Scheme (NPS).

2. The instructions issued by the Department of Personnel and Training prohibit the Government
servants from participating in any form of strike including mass casual leave, go slow etc. or any

| é/ / } action that abet any form of strike/protest in violation of Rule 7 of the CCS (Conduct) Rules, 1964.
Besides, in accordance with the proviso to Rule 17(I) of the Fundamental Rules, pay and
allowances is not admissible to an employee for his absence from duty without any authority. As to
the concomitant rights of an Association after it is formed, they cannot be different from the rights
which can be claimed by the individual members of which the Association is composed. It follows
that the right to form an Association does not include any guaranteed right to strike/protest. There
is no statutory provision empowering the employees to go on strike. The Supreme Court has also
agreed in several judgments that going on a strike is a grave misconduct under the Conduct Rules
and that misconduct by the Government employees is required to be dealt with in accordance with
law. Any employee going on strike in any form would face the consequences which, besides
deduction of wages, may also include appropriate disciplinary action. Kind attention of all
employees of this Department is also drawn to this Department’s O.M. No.33012/1/(s)/2008-
Estt.(B) dated 12.9.2008, on the subject for strict compliance (enclosed as Annexure-A).

3. All officers are requested that the above instructions may be brought to the notice of the
employees working under their control. All officers are also requested not to sanction Casual Leave
or any other kind of leave to the officers and employees, if applied for, during the period of
proposed protest/Gherao, and ensure that the willing employees are allowed hindrance free entry
9'5nt0 the office premises. s

4. In case employees go on protest/Gherao, all Divisional Heads are requested to forward a
e\ report indicating the number and details of employees, who are absent from duty ¢n the day of

\ protest/Gherao, i.e., 26.11.2018.
\b ?"D .L.:—@—-:"
: Brij Mohan)
Under Secretary to the Govt. of India
011-23092982
To

\%)i\\ Office of EQO&AS/ AS(S&V)/AS (SRK)&CVO)/J S(E)/Secretary(PESB)/MOS(PP)/Secretary(P).

All Officers/Sections (including PESB) of Department of Personnel & Training.
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Copy also forwarded for necessary action to:-

R R o e

Secretary, Central Vigilance Commission, New Delhi.

Secretary, Union Public Service Commission, New Delhi.

Secretary, Staff Selection Commission, New Delhi.

Secretary, Department of Administrative Reforms & Public Grievances, New Delhi.
Secretary, Department of Pension & Pensioners” Welfare, New Delhi.

Director, Institute of Secretariat Training and Management, New Dethi.

The Chief Security Officer, MHA, North Block.

The Commandant, CISF with the request to ensure strict vigil on all the gates and if necessary
deploy extra security personnel for the purpose.
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Gubyict: - Pa Licipation in any formy of strine/mass casual leave/boycott of work
cte] by Government servants - CCS{Conduct) pules - regarding.

The un

pepartment +f Parsonnel & Tralning prohibit the Government _gervants from
participating {n any form of strike including rnass casual leave, go-slow etc. or in

ahy way abgl any form of strive vibich il be in violation of Rule 7 of the
CLCS(Conducty pules, 1964, The qupreme Court has also agreed d several
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2 A Jom Consultative Machiner, (30 for Central Government employees 15
aready funckioning.  This geheme pas been introduced with the object of
grometing ¥ armonious  relations see of securing  the greatest. measurs of
cooperation Hetween the Government, I its capacity as employer, and the general
pody of its employees in matters of cofiman concern, and with the object, further
of Increasing the efficency of the pubic gervice,

3. Theretole, apart from the fact chat any formy of strike/mass casual
Wbavi/boycott of work would be in viclaion-of the CCS(
any form of rile will also not bi e
the undersighed is directed to cuavay hal if any emplo
of employeep, uhder any nomenciature,
work in purspance of any alleged de

yeE or an assoclation/group
indulge in any form of strike/boyeott of
mards, or send any letier conveying of thelr
intertion to drganize any such event, i Lerms of the provisions mentioned in para-
1 abave, thd salary of such employees for the day/days In guestion shall not be
pald “and trie detalls of such employees shall have Lo be intimated by the
concerngd difice  where such an eveat took place to the Adiinistrative
Ministry/Deppriment concerned, within 15 days of such Incident for a -decision on
how Lo treaf the unauthorized alisence pocasioned by such an action Yy the
c.:rpplo-;er:s. ‘his will be without prejudice Lo any dseiplinary action thal Tﬁav be
hitiated ageinst such employses. Ll Ministrigs/Departments are requested to

bring the corftents of this O.M. to Lo covice of all concgrnea offices under them.
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(Suneel k., Arora;

‘_ Lnder Secretary 1o the Government of India
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A1 Manistries/ Departiments.
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ersigned s divected to say that the Instructions issued by the

Conduct) Rules, going af
interest of the employees. Accordingly,



