Government of Odisha

General Administration and Public Grievance Department
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No._ /0330 /Gen., Bhubaneswar dated the 12" April, 2023
GAD-SC-MISC-0032-2023

From

Sri Sashank Sekhar Dash, OAS
Additional Secretary To Government.
To

The Commissioner-cum-Secretary to Government,
ST&SC Dev., Minorities & Backward Classes Welfare Department

Sub:  Clarification on extension of benefit of regularisation to the employees who were
engaged prior to implementation of the Odisha Group-B Posts (Contractual
Appointment)Rules, 2013 and the Odisha Group-C & Group-D posts (Contractual
Appointment) Rules, 2013.

Sir,

I am directed to invite reference to the subject cited above and to say that the
Odisha Group-B posts (Contractual Appointment) Rules, 2013 and the Odisha Group “C" and
Group “D” posts (Contractual Appointment) Rules, 2013 have been repealed by the Odisha
Group "B”, "C” and Group “D” posts (Repeal and Special Provisions) Rules, 2022 issued vide
Notification No0.29076 dated 16.10.2022 w.e.f from 17.10.2022 (i.e. the date of publication
of the said rules in the Odisha Gazette). ’

The provisions under rule 4 of the Odisha Group "B”, “C” and Group “D” posts
(Repeal and Special Provisions) Rules, 2022 clearly stipulates that the initial appointee
appointed under the Odisha Group -B posts (Contractual Appointment) Rules, 2013 issued
on 17.1.2014 and the Odisha Group “C” and Groqp "D” posts (Contractual Appointment)
Rules, 2013 issued on 12.11.2013 ahd now in position shall be deemed to have been
appointed against the post on regular basis as on the date of commencement of the Odisha
Group "B”, “C" and Group “D” posts (Repeal and Special Provisions) Rules, 2022.

As such, the Odisha Group-B, C & D posts (Repeal and Special Provisions)Rules,
2022 is not applicable to contractual appointments which have not been made as per
provisions of the Odisha Group-B Posts (Contractual Appointment)Rules, 2013 and the
Odisha Group-C & Group-D posts (Contractual Appointment) Rules, 2013.

Yours faithfully,

S,

Additional Sé 5 GoRernment




