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.- Subzi- . pypocedure to be followed in case of regularisation
¥ ', , " of overstayal period in service of retired Govt.
.. ‘Servants who are staying in Govt. service beyond
' w. ' the'date of normal retirement and recovery of
; efic’lunents received by the employees,concernedu
s * thereof.,

i # 1

' instruetions were issued in Book Circuler No.40- and in the

. ergtwhile P & S Department letter o, 14572-(25) dt.5.8.58,

27 Redolution No.3642°dt,19/20.2.68 and G+A.Department letters

No.28560-(175) dt.¥3.11.91 stipulating the procedure to be
al period in -
serviec of retired Government servants by way of re-employment.

‘#6llowed in case of_regularisationfof overstay

‘\-pespite such instrugtions several cascs are being referred,
to G.A.Department for reguluriuatlon,mi overstayal period
, in service in ease cf a,good_number of GQVernment employces
‘v by way of re-employment without following the guideiines

.'." ‘meticuleusly, Overstayal %%,sérvice.occurs either due to

‘manipulation of thé date of birth of an cmployee in his

~ Servigce Book/Service Roll or on.account of Court order |
staying operation of retirement notice issued by Government .
or due to non issuance cf retirement notice byf%he appointing
authority at the appfopriate'time. Thus continuance in .
services of a-Government servant beyond the date of
supgrannuation not only creates financial burdeh on the State

i' exchequer but also puts the Governument into an embazrassing

position s well, Menipulation of date of birth in the
Service Record is not possible without connivance of the
custedian of,Reicrds. officers and staff dealing with the

' gstablishment matters arQ‘SuPPOSed to keep watch on tinely
‘retirement of employces concerncd, Thercfore, due to their
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Gl I amfdirected~to sa& that in the past detailéd-: ' .
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' neglig;nce or
o céntinue in Government Scrvice beyond thelidate
of superanndaticn. In ordar to avoid re*employment in service
and to hold officers and staff responzible for such ¥
re-employment, the follow1ng guideliincs are prescrlbed

manage t

(1)

- recorded in the Service Book/gerviee Roll,

N ahall be Summarily rejuctud if -

* the period of progation and attan-&omp&atipn

] Jiii)

I(Lv)

with their knowlegge at times Some employees’ : rw “

- to retire from service on attaining the age

'3 a

rj.'

No alterntion of the date of birth onge

of an employee, shall be made excepiing in
case of clerical error withoyt prior approval
of the State Goygernment, An §pplieatlon for
effectzng a change in the da;e of pirth T

(a) filed after five years of entry into
: Govt. service, or

(b) the change would , lower the appiiqants
age to an extent that he/she would haye
been in-eligihle to appear in any of the
academic or recruitmeny eyamination for
. appointment to any sorvice or po@t-gnda{
the Government.
No quernmant servant will be allowed to
dispute his date of birth on pompletion of

of one 3ear of servige in # soge af g;ass..[v
amployees.

The Government Servant shall Qe deemed to
retire from service on his, normal gate of
auperannuation and no notice to a Govl. servan

of supurannuatlon ts required aqgordlns to
Rule-bo(5) of the 0. ¢.S.(Pension) Rules,133g.

I1£ a Government Servant continyeg in servige
beyond the date of his normal superaniuation
or ‘gompylsory rbtirement by manipydation of
Servieﬂ Book or Govi. Rncorda; the officery
‘and staff for whose negligenge §n duty the
employee soncerncd found opportunity to overg
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in service should he taken to task..In case
of overstayal by manipulation of records as
well as suppressicn of facts, charges against
Officers/Staff concerncd should be established:
through a departmental proceedings so that
- recovery of *the salary received by the Govt,
servant overstayed .in service, can be effected
from the employees responsible for such
’ overstayal along-with such other punishments -
as are considered appropriate by the |
Disciplinary Authority. ; . - %

2. Proposals for regularisatiqn of overstayal period
in service by a Government Employee should be submitted to
the Chief Minister as clarified in para-4 of the G.A.Department'
. Circular No.28560 dt.13.11.91, keeping the aforesaid guide
lines in view, : : R 2% !

rs

: Concurrence of G. A.Department and ‘Finance Department
should invariably be taken before the proposal is submitted\
. to Chief Mlnister. ;

‘ 3._ The- above instructions are lSSUQd aftaraconsuliat;on
‘with the Finance Departmant and’ Law Dgpnrtment e i

. \

Yours ithfully, "

/ ja - opecial Sccretary to chern42£%§?_
Memo No. & 0 /Gen. ,Dt.’ ’90 o 9"5"‘"‘

Copy forwarded to all Brgnchss of, G.A.Dcpartmcnt/
Rent Offiser,Bhubaneswar foér information and neceSSﬁry action,
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Under becretary to Governnent.



