Government of Orissa
‘General Administration Department,

Memo No, SC®-29/2009- L/ﬁ\% /Gen., Dated / q A February' 2010.

To -
" All Department of Government/

All Heads of Department/ ,

All Collectors.

Sub: - Scrutiny of CCWPARS for consideration of Promotion.

As per the provisions under clause © of rule 3 of the Orissa Civil Services
(Criteria for Promotion) Rules, 1992 in order to judge the suitability of an officer for
promotion, preceding FIVE _available annual Confidential Character Rolls
(CCRS)/Pérmce Ajppraisal Reports (PARs) and other documents. if any, having 8

bearing on the performance and conduct of all eligible officers are being scruiinized,
which cover CCRs/PARs of at least aperiod of THREE _years in preceding FIVE years.
2. 1t is seen that there are instances of denial of promotion to the Officers chg:blq

for promotion for want of adequatc CCRs/PARs. A number of circulars have been issued
for ensunng nmely’subnnssxon of CpRs/PARs by the repomng/pountcrs:gmng ofﬁccrs
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This Kas not bccn(ﬁst!ﬁctly adhered to and as a result thc promononal pro::pect of ehglble
oﬁicers-gcts adversely affected in some cases.

3. In order to prnvxde adequate safcguards (o the deservmg officers a
“Relzxatwn provision has been incorporated as rule 8 of the Orissa Civil
Services(Criteria for Promoiion), Rules, 1992 vide the Orisaa Civil Services (Criteria for
Promotion). Amendment Ruiles 2009 publishad i the Oddssa ddazetie oo Q" Tunuay
2010,

4. Government after careful consideration have now decided that in case of non-
availability -of recent CCRs fras rcquircd' under the prm:iso to clause© of rule 3 of the
Orissa Civil Services(Criteriu for Promotion) Rulbs, 1992, the suitabiy of the officer can
_be judged by referring to five years available CCRs/T'ARs and other documents, if any,
having a bearing on the performance and conduct of the officers by taking recourse to the

aforesaid “Relaxation” prevision, if non-availability of CCRs/PARs is not on account of 3

e lapses on the part of the officer being considered for promotion. ‘
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5. The “Relaxation™ provision shall be applicable to the extent specified in_Pam 4
only. :

6. Whenever an: wherever required the Administrative Department shall issue
appropriate “Order” to thiz effect by invoking the “Relaxation” provision under rule 8
of the Orissa Civil Service: (Criteria for Promotion) Ru%s, 1992,

7. In case of non-availability of CCRs/ PARs even after relaxation as stated above
the procedure enumerated in Para 4 of General Administration Department Circular
Letter No..2R/1-12/05-20162/Gen., dated 18" July 2005 shall be strictly adhered to.
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Special Seeretary to Gé%cn :
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Memo No. _dGen., ale

Copy forwardec io the Registrar, Orissa ifigh CourvRegistrar, Orissa
Administrative Tribuna’, 3hubaneswar/ Special Secretary, Orissa Public Service
Commission,  Cuttack’/  Secretary, Orissa  Staff Selection = Commission,
' Bhubaneswar/Director C::eral, Gopabandhu Academy of Administration, Bhubaneswar/
Principal, dSTI. Bhubaneswar/ Director, Madhusudun Das Regional Academy of

Financial Management, Bhubaneswar for information and necessary action.
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Memo No. {&82" /Gen., Date | G-d-Rese
Copy forwarded to all Branches of G.A.Department/ Guard File (20 copies)/

G.A.Deparunent Library (20 copies) for information and necessary uction.
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Under Sgetetary tc Government.

Bhakta/-
16.02.10.

P2



