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Sub:- Filing of Review/Modification/Appeal
against the order of Hon'ble Tribunal.
\,///////, It has came to the notice of Government that the

" JOrissa Administrative Tribunal has in many casesS been passing

A7 orders for absorption/regularisation of adhoc employees/NMR/
employees appointed on daily wage or contract basis etc. for
consideration of their appointment in different Departments.
The aforesaid ordens of the Tribunal affect the fiscal
sustainbility programme being implemented by State Government

to overcome the eritical flnancial situation in the States

¢"x. The State Government is passing through an

~ | unprecedented Financial Crisis and is unable to take up any
(1 w;*ﬂpevelopmental work as the State Government's own Revenue
) Receipt are inadequate to meet expenditure on salaries,
S(h"' pension, payment of interest on 1oans and repayment of

M ﬂ"‘ .p_r‘lnclpal.
C

Under these circumstances the Administrative
Departments should make their best efforts to defend such
C cases and file appeals against such orders. Administrative
Department must ensure that there are effective institutional
‘yJ‘éf;angements to identify such cases gng also to ensure
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that they are effectively monitored.

Under the above circumstances Government have
decided that in all such cases review/mogification/appeal
are to be filed against the orders of Hon'ble Tribunal/Court.
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The Departments may please keep close watch in the matter
and act promptly so that above programme can be successfully
implemented in the larger public interest.

Regularisation of irregular recruits and daily wage
contractual or adhoc employees is governed by procedures of

recruitment and selection etc, and Court Orders obviously

can not be an accepted method.
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PRINCIPAL SECRETARY TO GOVERNMENT.
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